COLLECTIVE BARGAINING AGREEMENT BETWEEN SERVICE EMPLOYEES
INTERNATIONAL UNION LOCAL 73 AND COUNTY OF MCHENRY& BOARD OF
- HEALTH, VETERINARY PUBLIC HEALTH DIVISION
DECEMBER 1, 2018 TO NOVEMBER 30, 2019

This Agreement is entered into by the County of McHenry, by its duly constituted County
Board and the McHenry County Board of Health, Veterinary Public Health Division (hereinaﬁer
“Employer”) and the Service International Union Local 73, (hereinafter “Union”), collectively
referenced herein as “Parties.” The term of this Agreement shall be from December 1, 2018 to
| November 30,-2019. . All terms and conditions from the prior Collective Bargaining Agreement
| between the Parties effective December 1, 2014 to November 30, 2018 (hereinafter “2014
Agreement”), shall remain in full force and effect and are incorporated By reference as if fully set
forth herein and agreed upoh by the Parties, with the exception of the following amendments.

The Parties agree to remove SECTION 1.1: UNIT DESCRIPTIQN ofthe 2014 Agreement ”
and replace it with the following section: |

SECTION 1.1: UNIT DESCRIPTION

The Employer ‘recognizes the Union as the sole and exclusive bargaining representative
in all matters establiéhing and pertaining to wages and salaries, hours, working conditions, and
other conditions of employrneﬁt on which it may lawfuliy bargain collectively for employees

" within the following collective baréaining unit, as certified by the Illinois State Labor Relations
Board:

**INCLUDED: All employees in the titles of all full time and part time Animal Control

Officers, Lead Animal Control Officer, Kennel T_echnicianS, ‘Lead Kennel Technicians,

Admiiﬂstraﬁve_ Technician/Office Assistants I and Administrative Technician/Office

Assistants II.

**EXCLUDED: All other supervisory, confidential and managefial employees as



defined by the Illinois Public Labor Relations Act.

The Parties agree to remove SECTION 3.2: FAIR SHARE of the 2014 Agreement and

replace it with the following section:

SECTION 3.2 DUES AUTHORIZATION

Upon confirmation by the Union that an employee covered by this' agreement has
authorized checkoff of .dues or fees, the Employer shall deduct such dues and fees from wages
owed to that erﬁployee, unless the authorization is revoked by the employee in accordance with
the terms set forth on the employee’s checkoff authorization and contained in this section and as
permitted by law. Spéciﬁoally, any employee who wishes to revoke dues checkoff mﬁst do so by
giving written notice to both the Employer and the Union during the period not less than thirty
(30) days and not more than forty-five (45) days before the annual anniversary date of the
employee’s authorization or the date of termination of the applicable collective bargaining unit
betwegn the Employer and the Union, whichever ocburs sooner.

Thé Parties agree to remove SECTION 7.4: PROBATIONARY EMPLOYEES and

replace it with the following section:

SECTION 7.4; PROBATIONARY EMPLOYEES
| An employee is probationary for the first six (6) ‘éalendar months of employment. The
probétionary peridd may be extended up to a six (6) month period Ey mutual agreement of the
parties.
A probatiénary employee shall have no seniority, except as otherwise provided for in t_his
Agreement, until he/she haé .completed their required probationﬁy period. Upon such
completion, he/she shall acquire seniority retroactively from the date of employment. During this

period. of probation, no grievance may be filed by or on behalf of such employee regarding



| discharge or discipline and he/she shall have no rights under this Agreement.

An erﬁployee who is promoted or transferred within the bargaining unit shall be required
to serve an additional probationary period fof six (6) months. An employee who fails to
successfully complete this additional probationary period for the promotioﬁ or transfer shall be
‘returned to his/her position prior to the promotion or transfer.

Tile Parties agree to add the following language under SECTION 15.1: HEALTH,
DENTAL AND VISION BENEFITS:

SECTION 15.1;: HEALTH, DENTAL, AND VISION BENEFITS

Effective December 1, 2018, entrance to the HMO and Regular PPO plans will be closed
to any new enrollmeﬁts. Bargaining unit émployees hired 6n or after December 1, 2018 who opt
- for County health insurance will only have access to HDHP. Employees who are currently enrolled
inthe HMO or Regular PPO may stay in tﬁose plans as long as they are offered to McHenry County
non-union employees. The HDHP plan and incentives ,WillA mirror the non-union plan and '
incentives, which will be determined by the Counfy Boérd on an annual basis. .

The Parties agree to remove SECTION 15.4: DEATH BENEFIT and replace it with the
following section:

SECTION 15.4: LIFE INSURANCE

The Employer will provide a Life Insurance Policy-in the amount of $10,000 at no cost to

‘the employee.

The Parties agree to modify the following language under SECTION 17.3: ON-CALL:

SECTION 17.3: ON-CALL

Animal control officers, the Lead Animal Control Officer, and the Lead Kennel technician

placed on call shall receifle thirty-five ($35) for each day on. call, unless they are on call for the



entire day (8:00 a.m. through 8:00 a.m.) on Sundays and County Board designated holidays, in

~ which case they shall receive fifty ($50) for each Sunday or holiday.

The Parties agree to modify the following language under SECTION 17.4: DUTY

TRADES:

SECTION 17.4: DﬁTY'TRADES

Requests for trades shall be made in writing to Management at least one day in advance of
the shift unless the employee cén provide proof of an extenuating circumstance prohibiting such

notice.

The Parties agree to remove SECTION 24.1 WAGES/COMPENSATION and replace it

with the following section:

SECTION 24.1 WAGES/COMPENSATION

All bargaining unit members shall receive pay increases of 2.25% effective December 1,
2018. The pay increase shall oxﬂy be gi\}en to bargaining unit members who were employed on
Decerﬁber 1, 2018, and who are currently employed. There is no retroactive pay for employees
who are no longer employed.

Effective December 1, 20.18, the starting/minimum hourly rates for each position shall be

as follows:
Lead Animal Control Officer | $16.80
Animal Control Officer o $15.30
Lead Kennel Technician ‘ $13.85

Kennel Technician ‘ - $11.00

Administrative Technician/Office
Assistant I and Administrative $14.20
Technician/Office Assistant II '




All employees who do not receive an adjustment by the above starting/minimum rates shall receive
a comi)ression adjustment of 1%. The starting/minimum rates and the compression adjustment
shall be applied after the pay increase of 2.25%. F 6r example, if a Lead Kennel Technician made
$14.00 per hour, he/she would first receive a 2.25% increase on December 1, 2018, and then
receive a 1% incr_c@:ase,»resulting in a wage rate éf $14.45. Ifa Lead Kenne] Technician made $ 13
per hour, he/she would receive a 2.25% increase and then the nﬁnimum rates would apply,

resulting in a wage rate of $13.85.

IN WITNESS THEREOF, the parties hereto have affixed their signatures this

day of March/April 2019.
‘ _ SERVICE EMPLOYEES
COUNTY OF MC R : INTERNATIONAL UNION LOCAL 73
LD | Pz
Jacl/Frahks : President/Business Manager
Chlairman, Mc em Board

7 /w
Wiil'{gi Sﬁr{gon, ; ,
President, McH County Board of Health



