
Superintendents Financial Report 18 January 2023  

Auditor
VetraSpec

Financial 
Granted Requests

Fianncial 
Granted Requests

Emergency 3,476.08$        1 3,476.08$        1 Township Monthly Total YTD Total
Shelter 934.40$          3 10,488.24$      29 Alden -$                50.00$            
Indp Living -$                0 2,105.07$        23 Algonquin 668.40$          5,079.22$        
Utilities -$                0 2,105.07$        23 Burton -$                -$                
Gasoline -$                0 -$                0 Chemung 204.25$          2,321.31$        
Transportation -$                2 180.10$          34 Coral -$                -$                
Food -$                1 450.00$          19 Dorr 6.00$              4,061.55$        
Total 4,410.48$        7 18,804.56$      129 Dunham -$                -$                
Total Requests Denied 0 14 Grafton -$                0.00$              
Total Requests 7 143 Greenwood -$                50.00$            
Unique Clients 5 75 Hartland -$                -$                

Hebron -$                410.00$          
Month Requests Year to Date Requests Marengo -$                9.00$              

Electric -$                0 1,279.96$        8 McHenry -$                967.51$          
Gas Heat -$                0 167.98$          4 Nunda 3,476.08$        3,476.08$        
Phone -$                0 -$                1 Richmond -$                -$                
Trash -$                0 167.42$          5 Riley -$                -$                
Water / Sewer -$                0 -$                5 Seneca -$                -$                
Total Utility -$                0 1,615.36$        23 Totals 4,354.73$        16,424.67$      

4 10

Month Year to Date
44,803.83$ 439,999.09$    

Projected Annual 479,999.01$    
Less: Funded by Levy 400,000.00$    
Projected Reserve Add (Use) (79,999.01)$     30

Month Annual
0 19656
38 655

Month Year to Date 2,470.48$        34,208.64$      
New VA Claims 15 339 17,963.69$      204,339.03$    
VA Paperwork Processed 223 2350 825.41$          7,967.67$        
VA Claims Awarded 2022 164 21,259.58$      246,515.34$    
New Claims $$ Awarded 2022 3,314,954$      559.46$          376.36$          
VA Award Ratio to VAC Total Expense (per $1) 7.53$              35.00$            
4 Year Cummulative Awards 2022 Value 13,808,879$    23,267.83$      

Financial Report Highlights for the Month of November 2022

Month Year To Date

Admin Cost
Driver Cost
Passengers
Miles

Veterans Assistance Expenditures

Utilities Granted

Total Expenditures

VA Disability and Pension Claims

VAC Lovell FHCC Transportation Service

Total Townships 

Total Assistance Granted By 
Applicants Township

VA Hospital Applications Year to Date

Bus Fund
Goal Cost per Rider is < 
Cost per Rider
Total
Vehicle Cost
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Year To Date 

 
 

100.00%
Line Item Budgeted Expended Remaining % Exp. % Rem.
Salaries 281,294.00$  244,624.36$   36,669.64$       87.0% 13.0%
Part Time 0.00$           -$              0.00$               0.0% 100.0%
Holiday Pay 14,722.00$   13,967.81$    754.19$           94.9% 5.1%
Per Diem 46,675.00$   26,813.21$    19,861.79$       57.4% 42.6%
Over Time Salaries 1,200.00$     981.75$         218.25$           81.8% 18.2%
Merit Pool 0.00$           -$              0.00$               0.0% 100.0%
Uniform All. 400.00$        -$              400.00$           0.0% 100.0%
Social Security 20,196.00$   17,608.59$    2,587.41$         87.2% 12.8%
Medicare 3,797.00$     4,105.29$      (308.29)$          108.1% -8.1%
IMRF 21,017.00$   20,909.60$    107.40$           99.5% 0.5%
Health Insurance 54,197.00$   45,625.45$    8,571.55$         84.2% 15.8%

443,498.00$  374,636.06$   68,861.94$       84.47% 15.53%
 & Assistance Budgeted Expended Remaining % Exp. % Rem.

Contract Service 2,800.00$     3,261.23$      (461.23)$          116.5% -16.5%
Dues/Memberships 1,500.00$     535.00$         965.00$           35.7% 64.3%
Training 3,000.00$     2,630.00$      370.00$           87.7% 12.3%
Subscriptions 625.00$        452.71$         172.29$           72.4% 27.6%
Professional Services 0.00$           262.00$         (262.00)$          ########### ############
Workers Compensation Ins 8,750.00$     9,274.00$      (524.00)$          106.0% -6.0%
Directors Insurance 6,000.00$     5,778.00$      222.00$           96.3% 3.7%
PreEmp Physical 0.00$           -$              0.00$               0.0% 100.0%
Contract Printing 1,500.00$     600.79$         899.21$           40.1% 59.9%
Legal Note/Adv. 6,000.00$     9,745.00$      (3,745.00)$        162.4% -62.4%
Telecommunications 1,450.00$     2,550.89$      (1,100.89)$        175.9% -75.9%
Veterans Assistance 110,700.00$  16,832.49$    93,867.51$       15.2% 84.8%
  Vets Asst - Emergency 7,000.00$     3,476.08$      3,523.92$         49.7% 50.3%
  Vets Asst - Shelter 50,000.00$   10,488.24$    39,511.76$       21.0% 79.0%
  Vets Asst - Indp Living 4,000.00$     360.00$         3,640.00$         9.0% 91.0%
  Vets Asst - CRVA 30,000.00$   -$              30,000.00$       0.0% 100.0%
  Vets Asst - Electric 4,000.00$     1,279.96$      2,720.04$         32.0% 68.0%
  Vets Asst - Heat 4,000.00$     167.98$         3,832.02$         4.2% 95.8%
  Vets Asst - Telephone 1,500.00$     -$              1,500.00$         0.0% 100.0%
  Vets Asst - Trash 1,500.00$     167.42$         1,332.58$         11.2% 88.8%
  Vets Asst - Water/Sewer 3,000.00$     489.71$         2,510.29$         16.3% 83.7%
  Vets Asst - Gasoline 500.00$        -$              500.00$           0.0% 100.0%
  Vets Asst - Transportation 3,000.00$     153.10$         2,846.90$         5.1% 94.9%
  Vets Asst - Food 2,200.00$     250.00$         1,950.00$         11.4% 88.6%
Medical Service 800.00$        635.00$         165.00$           79.4% 20.6%
Vehicle Maint 6,530.00$     906.05$         5,623.95$         13.9% 86.1%
Software Support 2,200.00$     1,396.00$      804.00$           63.5% 36.5%
Legal Services 40,000.00$   542.50$         39,457.50$       1.4% 98.6%                 

191,855.00$  55,401.66$    136,453.34$     28.88% 71.12%
  quipment Budgeted Expended Remaining % Exp. % Rem.

Office Supplies 800.00$        361.38$         438.62$           45.2% 54.8%
Promotional Items 1,000.00$     -$              1,000.00$         0.0% 100.0%
Mileage 3,500.00$     1,142.22$      2,357.78$         32.6% 67.4%
Meeting Expense 2,000.00$     -$              2,000.00$         0.0% 100.0%
Meeting Expense - Meal 1,000.00$     650.72$         349.28$           65.1% 34.9%
Meeting Expense - Hotel 4,500.00$     1,231.30$      3,268.70$         27.4% 72.6%
Meeting Expense - Airfare 1,000.00$     -$              1,000.00$         0.0% 100.0%
Meeting Expense - Travel 500.00$        6.00$            494.00$           1.2% 98.8%
Miscellaneous Supplies 300.00$        562.70$         (262.70)$          187.6% -87.6%
Office Equipment 1,500.00$     -$              1,500.00$         0.0% 100.0%
Computer Software 200.00$        1,387.97$      (1,187.97)$        694.0% -594.0%
Fuel, Oil, Grease 5,000.00$     3,165.39$      1,834.61$         63.3% 36.7%
Water Servcie 100.00$        63.69$           36.31$             63.7% 36.3%
Publications 200.00$        190.00$         10.00$             95.0% 5.0%
Promotional Events 1,500.00$     1,200.00$      300.00$           80.0% 20.0%

23,100.00$   9,961.37$      13,138.63$       43.12% 56.88%
Budgeted Expended Remaining % Exp. % Rem.

Vehicle 0.00$           -$              0.00$               0.0% 100.0%
Fund Bal. Enhancement -$             -$              -$                 #DIV/0! #DIV/0!

658,453.00$  439,999.09$   218,453.91$     66.82% 33.18%



Superintendents Financial Report 18 January 2023  

Auditor
RedMane

Financial 
Granted Requests

Fianncial 
Granted Requests

Emergency -$                0 -$                0 Township Monthly Total YTD Total
Shelter 807.93$          3 807.93$          3 Alden -$                -$                
Indp Living -$                0 -$                0 Algonquin 1,609.40$        1,609.40$        
Utilities 677.74$          5 677.74$          5 Burton -$                -$                
Gasoline -$                0 -$                0 Chemung 216.90$          216.90$          
Transportation -$                0 -$                0 Coral -$                -$                
Food 100.00$          4 100.00$          4 Dorr -$                -$                
Total 1,585.67$        12 1,585.67$        12 Dunham -$                -$                
Total Requests Denied 0 0 Grafton -$                -$                
Total Requests 12 12 Greenwood -$                -$                
Unique Clients 6 6 Hartland -$                -$                

Hebron -$                -$                
Month Requests Year to Date Requests Marengo -$                -$                

Electric 289.34$          1 289.34$          1 McHenry -$                -$                
Gas Heat 52.85$            2 52.85$            2 Nunda 50.00$            50.00$            
Phone -$                0 -$                0 Richmond -$                -$                
Trash 52.85$            1 52.85$            1 Riley -$                -$                
Water / Sewer 282.70$          1 -$                1 Seneca -$                -$                
Total Utility 677.74$          5 395.04$          5 Totals 1,876.30$        1,876.30$        

3 3

Month Year to Date
43,155.74$ 43,155.74$      

Projected Annual 517,868.88$    
Less: Funded by Levy 400,000.00$    
Projected Reserve Add (Use) (117,868.88)$   5

Month Annual
1369 1369
43 43

Month Year to Date 2,021.86$        2,021.86$        
New VA Claims 15 15 1,901.81$        1,901.81$        
VA Paperwork Processed 202 202 376.83$          376.83$          
VA Claims Awarded 2023 9 4,300.50$        4,300.50$        
New Claims $$ Awarded 2023 262,213$         100.01$          100.01$          
VA Award Ratio to VAC Total Expense (per $1) 6.08$              35.00$            
4 Year Cummulative Awards 2023 Value -$                23,350.32$      

Financial Report Highlights for the Month of December 2022

Month Year To Date

Admin Cost
Driver Cost
Passengers
Miles

Veterans Assistance Expenditures

Utilities Granted

Total Expenditures

VA Disability and Pension Claims

VAC Lovell FHCC Transportation Service

Total Townships 

Total Assistance Granted By 
Applicants Township

VA Hospital Applications Year to Date

Bus Fund
Goal Cost per Rider is < 
Cost per Rider
Total
Vehicle Cost
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P er s on n el 8.33%
Lin e No . Lin e I tem Bu d geted Exp en d ed Rem a in in g % Exp . % Rem . P r o jected

301010 Salaries 394,709.00$           25,835.34$      368,873.66$         6.5% 93.5% 310,024.08$      
302510 Holiday Pay 23,940.00$             2,675.68$        21,264.32$           11.2% 88.8% 32,108.16$        
303010 Per Diem 46,932.00$             1,584.76$        45,347.24$           3.4% 96.6% 19,017.12$        
304010 Over Time Salaries 4,000.00$               -$                  4,000.00$              0.0% 100.0% -$                     
305010 Merit Pool 20,000.00$             -$                  20,000.00$           0.0% 100.0% -$                     
306510 Sick Leave Buy Back 1,750.00$               -$                  1,750.00$              0.0% 100.0% -$                     
310010 Uniform All. 600.00$                   -$                  600.00$                 0.0% 100.0% -$                     
310510 Social Security / Medicare 33,785.00$             1,851.20$        31,933.80$           5.5% 94.5% 22,214.40$        
311010 IMRF 24,544.00$             1,906.77$        22,637.23$           7.8% 92.2% 22,881.24$        
314610 Health  Insurance 84,870.00$             3,204.26$        81,665.74$           3.8% 96.2% 38,451.12$        $                     

P er s on n el 635 ,130 .00$       37 ,058 .01$   598 ,071 .99$      5 .83% 94.17% 444,696.12$      $                     
Con tr a ctu r a l & As s is ta n ce Bu d geted Exp en d ed Rem a in in g % Exp . % Rem .

400100 Contract Service 12,800.00$             200.00$            12,600.00$           1.6% 98.4% 2,400.00$          
400500 Dues/ Membersh ips 2,200.00$               250.00$            1,950.00$              11.4% 88.6% 3,000.00$          
400600 Train ing 6,000.00$               -$                  6,000.00$              0.0% 100.0% -$                     
400800 Subscriptions 500.00$                   -$                  500.00$                 0.0% 100.0% -$                     
402300 Professional Services 500.00$                   -$                  500.00$                 0.0% 100.0% -$                     
403045 Specific Insurance 11,000.00$             560.00$            10,440.00$           5.1% 94.9% 6,720.00$          
403050 Directors Insurance 6,000.00$               -$                  6,000.00$              0.0% 100.0% -$                     
405500 Contract Prin ting 2,500.00$               147.69$            2,352.31$              5.9% 94.1% 1,772.28$          
406000 Legal Note/ Adv. 9,000.00$               1,194.00$        7,806.00$              13.3% 86.7% 14,328.00$        
409600 Telecommunications 1,500.00$               272.36$            1,227.64$              18.2% 81.8% 3,268.32$          
420000 Veterans Assistance Total 200,000.00$           1,776.30$        198,223.70$         0.9% 99.1% 21,315.60$        
420010   Vets Asst - Emergency 20,000.00$             -$                  20,000.00$           0.0% 100.0% -$                     
420020   Vets Asst - Shelter 70,000.00$             807.93$            69,192.07$           1.2% 98.8% 9,695.16$          
420025   Vets Asst - Indp Living 23,000.00$             -$                  23,000.00$           0.0% 100.0% -$                     
420026   Vets Asst - CRVA 50,000.00$             -$                  50,000.00$           0.0% 100.0% -$                     
420027   Vets Asst - Housekeping 0.00$                        -$                  0.00$                      0.0% 100.0% -$                     
420028   Vets Asst - Lawn Care 0.00$                        -$                  0.00$                      0.0% 100.0% -$                     
420030   Vets Asst - Electric 7,000.00$               289.34$            6,710.66$              4.1% 95.9% 3,472.08$          
420031   Vets Asst - Heat 7,000.00$               343.48$            6,656.52$              4.9% 95.1% 4,121.76$          
420032   Vets Asst - Telephone 5,000.00$               -$                  5,000.00$              0.0% 100.0% -$                     
420033   Vets Asst - Trash 3,000.00$               52.85$              2,947.15$              1.8% 98.2% 634.20$              
420034   Vets Asst - Water/ Sewer 5,000.00$               282.70$            4,717.30$              5.7% 94.3% 3,392.40$          
420035   Vets Asst - In ternet 0.00$                        -$                  0.00$                      0.0% 100.0% -$                     
420040   Vets Asst - Gasoline 2,000.00$               -$                  2,000.00$              0.0% 100.0% -$                     
420041   Vets Asst - Transportation 4,000.00$               -$                  4,000.00$              0.0% 100.0% -$                     
420045   Vets Asst - Food 4,000.00$               -$                  4,000.00$              0.0% 100.0% -$                     
420090   Vets Asst - Medical 0.00$                        -$                  0.00$                      0.0% 100.0% -$                     
424800 Medical Service 1,000.00$               -$                  1,000.00$              0.0% 100.0% -$                     
430600 Vehicle Main t 7,500.00$               176.83$            7,323.17$              2.4% 97.6% 2,121.96$          
432100 Software Support 4,000.00$               -$                  4,000.00$              0.0% 100.0% -$                     
437000 Legal Services 40,000.00$             -$                  40,000.00$           0.0% 100.0% -$                     
458000 Unclaimed Burial Expense 3,000.00$                                                          

Con tr a ctu r a l 304 ,500 .00$       4 ,577 .18$     299 ,922 .82$      1 .50% 98.50% 54,926.16$                            
Su p p lies  & Equ ip m en t Bu d geted Exp en d ed Rem a in in g % Exp . % Rem .

501000 Office Supplies 1,300.00$               168.77$            1,131.23$              13.0% 87.0% 2,025.24$          
501010 Promotional Items 2,500.00$               993.85$            1,506.15$              39.8% 60.2% 11,926.20$        
504000 Mileage 5,000.00$               -$                  5,000.00$              0.0% 100.0% -$                     
505000 Meeting Expense 3,500.00$               -$                  3,500.00$              0.0% 100.0% -$                     
505010 Meeting Expense - Meal 2,000.00$               -$                  2,000.00$              0.0% 100.0% -$                     
505020 Meeting Expense - Hotel 8,500.00$               -$                  8,500.00$              0.0% 100.0% -$                     
505035 Meeting Expense - Airfare 2,000.00$               -$                  2,000.00$              0.0% 100.0% -$                     
505040 Meeting Expense - Travel 1,000.00$               -$                  1,000.00$              0.0% 100.0% -$                     
507000 Miscellaneous Supplies 1,200.00$               222.25$            977.75$                 18.5% 81.5%
511400 Office Equipment 4,000.00$               -$                  4,000.00$              0.0% 100.0% -$                     
512000 Computer Software 5,500.00$               135.68$            5,364.32$              2.5% 97.5% 1,628.16$          
516000 Fuel, Oil, Grease 7,000.00$               -$                  7,000.00$              0.0% 100.0% -$                     
517010 Water Servcie 100.00$                   -$                  100.00$                 0.0% 100.0%
521000 Publications 500.00$                   -$                  500.00$                 0.0% 100.0% -$                     
525100 Promotional Even ts 5,000.00$               -$                  5,000.00$              0.0% 100.0% -$                                                                                 

Equ ip m en t 49,100.00$             1,520.55$        47,579.45$           3.10% 96.90% 18,246.60$                            
O th er Bu d geted Exp en d ed Rem a in in g % Exp . % Rem .

602000 Vehicle 0.00$                        -$                  0.00$                      0.0% 100.0% -$                     
681000 Fund Bal. Enhancement 6,015.00$               -$                  6,015.00$              0.0% 100.0% -$                                         

To ta ls 994 ,745 .00$       43 ,155 .74$   951 ,589 .26$      4 .34% 95.66% 517,868.88$      



Proposed Changes to Rules and Guidelines 2023 
Sub-Section 609 ELIGIBILITY FOR VETERANS ASSISTANCE AS 

RELATED TO SOCIAL SECURITY BENEFITS 
 
Overpayments With Other Government Entities * 
 
Overpayments received by the applicant/recipient which are subject to collection from 
other government entities are not considered an offset to income. Examples would 
include; withholdings from social security, wage garnishments, or withholding from VA 
Disability. The applicant/recipient must show compliance with the collecting entity as a 
condition of receiving any Veterans Financial Assistance except in cases where granting 
assistance would violate law or guidelines within these Rules and Eligibility. 
* Refer to Section 800 Sub-Section 806 regarding overpayments with the VAC 
 

SECTION 700  FINANCIAL FACTORS OF ELIGIBILITY 
 
Assets, defined for VAC assistance purposes, refer primarily to real property and/or 
personal property, cash, Securities, Funds, and other liquid accounts available to be 
used by the applicant/recipient for the payment of living expenses. Changes such as 
Social Security COLA increases, Medicare cost increases, etc. maybe changed by the 
Commission after other factors impacted by government are published typically April 
of each year.  
 
Sub-Section 703(B) EMPLOYMENT DEDUCTION 
 
A veteran VAC applicant/recipient is also entitled to receive an employment deduction 
for each of three (3) months within a twenty-four (24) month period where the 
applicant/recipient was employed full time in a 30-day period. The amount of the 
employment deduction for VAC purposes is three hundred fifty dollars ($350.00) equal 
to the maximum pay out level for a household of one, this is only available to the eligible 
veteran applicant.  
The employment deduction, (as applicable), and any income disregard(s) are to be 
deducted from the applicant’s/recipient’s earned gross income. 
 
Sub-Section 704 UNEARNED INCOME 
 
Unearned income is all income other than that received in the form of wages, salaries for 
services performed as an employee, or profits from self-employment.  
Examples of unearned income include: 

1. Returns from investments; 
2. Pensions and benefits including VA Disability and Pension; 
3. Income from trust funds and annuities; 
4. Contributions or gifts received; 
5. Educational benefits; 
6. Funds generated from the sale of personal property. 

The Standard Deduction for unearned income is equal to the monthly cost of Medicare 
part ‘B’ rounded to the nearest dollar, currently one hundred sixty-five dollars 
($165.00). If both the veteran applicant and applicant/recipient spouse receive Social 
Security or Social Security Disability Insurance, then the Standard Deduction will be 
twice the rate currently three hundred thirty dollars ($330.00). 



Proposed Changes to Rules and Guidelines 2023 
Section 1200  EMERGENCY & DISASTER VETERANS   
    ASSISTANCE 
 
Emergency Veterans Assistance (EVA) may be available to applicants/recipients who 
are not eligible for Veterans Assistance due to their income or service in Guard or 
Reserve. EVA is available to assist applicants/recipients who, by no fault of their own, 
fell behind on their mortgage, rent, or utilities (excluding telephone). Funding for EVA 
is not certain thus may not be available throughout the year. If approved for EVA the 
applicant must accept a referral and attend financial counseling (if counseling is 
available) and, will not be eligible for EVA again for 24 12 consecutive months.  
 
Members of Guard or Reserve – Persons who served or are serving in the Guard or 
Reserve may be eligible for Emergency Assistance. The applicant must provide evidence 
of active participation in the Guard or Reserve. Veterans of the Guard or Reserve must 
provide proof of Honorable service and active participation. The VAC is not responsible 
for obtaining ‘points records’ or other unit personnel records in order to qualify an 
applicant for Emergency Veterans Assistance. Such members may also be eligible for 
Disaster Veterans Assistance (DVA) in cases where the member of members family was 
displaced due to a disaster declared by the Governor of Illinois or the President of the 
United States 

Sub-Section 1201  ELIGIBILITY 
 
Eligibility for Emergency Veterans Assistance (Public Aid Code title VI 305 ILCS 5/6-
10) is about the same as for Veterans Assistance except that the applicant’s income is 
higher than what can be approved for Veterans Assistance (up to 150% of the Poverty 
Level) and less than an established EVA Standard of Need (no higher than 250% of the 
Poverty Level), a Statement of Cause is required to establish the cause of the financial 
emergency, and the applicant has to be verifiably in arrears with either rent, mortgage, 
or utilities. Eligibility for EVA (if available) will automatically be determined during the 
application process for Veterans Assistance.  
 



Military Veterans Assistance Act 330 ILCS 45 
From Section 9(a)  
       (1) Every January 1, all Veterans Assistance Commissions shall publish a notice 
to each veteran service organization within their respective county calling on them to 
select delegates and alternates for that county's Veterans Assistance Commission by 
the methods provided in this subsection. The Veterans Assistance Commissions shall 
allow each veteran service organization until March 1 to respond, at which time 
those delegates and alternates shall begin their term of office. 
        (2) Except as provided in paragraph (3), veteran service organizations shall be 
permitted to select one delegate and one alternate. 
        (3) In counties with 5 or more of the same veteran service organizations, all the 
constituent veteran service organizations shall be permitted to select a single 
delegate and single alternate to represent that veteran service organization instead of 
each constituent veteran service organization selecting one delegate and one 
alternate. For the purposes of meeting the majority requirement of this subsection, 
when the constituent groups of a veteran service organization choose to select a 
single delegate and single alternate, the single delegate and single alternate shall 
represent the aggregate percentage of the constituent groups. 
        (4) If a veteran service organization serves more than one county, then it shall 
be permitted to select one delegate and one alternate for the Veterans Assistance 
Commission in each county in which at least 25% of its members reside. 
 
 
From the Trailer Bill HR 2369 (Passed Both Houses) 
 
From Section 9 
 
(c) The superintendent of the Veterans Assistance Commission, selected, appointed, 
or hired by the Commission is an at-will employee who shall be answerable to, and 
shall report to, the Commission.  
(d) The superintendent shall be evaluated annually and a written report shall be 
generated. A copy of the report from the evaluation shall be provided to the entire 
Commission membership. 
(e) A superintendent may be removed from office if, after delegates from no less than 
3 different veteran service organizations file a written request calling for the 
superintendent's removal, there is a vote from a majority of the full Commission 
membership in favor of such removal. 
 
(g) Each Veterans Assistance Commission shall, in writing, adopt all applicable 
policies already established and in place in its respective county, including, but not 
limited to, policies related to compensation, employee rights, ethics, procurement, 
and budget, and shall adapt those policies to fit its organizational structure. Those 
policies shall then be considered the policies of the Veterans Assistance Commission 
and they shall be implemented and adhered to, accordingly, by the superintendent 
and by the Commission. The Commission shall amend its adopted policies whenever 
a county board amends an applicable policy within 60 days of the county board 
amendment. 
 
 
 
 



Military Veterans Assistance Act 330 ILCS 45 
From Section 10 
 
(e) The county shall provide for the funding of the office and provide furnish all 
necessary furnishings, supplies, and services as passed by the county board in its 
annual appropriation, and the county shall provide or fund services, including, but 
not limited to, human resources and payroll support; information technology 
services and equipment; telephone services and equipment; printing services and 
equipment; postage costs; and liability insurance. Any litigation or legal settlement 
that has a financial impact to the county is subject to the approval of the county 
board. telephone, printing, stationery, and postage therefor.  
(f) The county shall also provide to the employees of the Commission all benefits 
available to county employees, including, but not limited to, benefits offered through 
the Illinois Municipal Retirement Fund or any other applicable county retirement 
fund; health, life, and dental insurance; and workers compensation insurance. 
Employer contributions and costs for these benefits, services, and coverages may 
come from Commission funds. Counties not currently providing benefits to 
Commission employees must comply with this subsection within 90 days after the 
effective date of this amendatory Act of the 102nd General Assembly. 
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