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PREAMBLE

This Agreement s entered into by the County of McHenry, a body politic and corporate,
by its duly constituted County Board and the Sheriff of McHenry County, hereinafter
referrad to as the "Employer" and the Fratérnal Order of Police, McHenry County
Civilians, Unit No. 3, and the Hllinois F.O.P. Labor Council, hereinafter referred to as the

"Union",

The purpose of this Agreement is to provide an orderly collective bargaining relationship
between the Employer and the Union representmg the emplayees in the bargammg
units, and to make clear the basic terms upon which such relatioriship depends. It is the
intent of both the Employer and the Union to work together to provide and maintain
satlsfactory terms and conditions of employment, and to prevent as well as to adjust
mrsunderstandmgs and grievances relating to employees’ wages, hours and working
conditions. In consideration of mutual promises, covenants and agreements contained
herein, the parties hergto, by their duly authorized representative and/or agents, do
mutuauy covenant and agree as follows:

ARTICLE |
RECOGNITION

Section 1.1- Unit Description

The Employer hereby recognizes the Union as the sole and exclusive collective
bargammg representative for the purposes of collective bargaining on matters relating to
wages, hours, and other terms and conditions of employment as follows:

Unit 1l - C-Mllan and Swom Non-Peacekeeping Personnel in the Sheriff's Department:

Included: All full-time employees in the job classifications: Auto Technician, Auto
Technician Assistant, Clerk [l (e, 9. Civil Process, Records, Switchboard, Warrants,
Work Release) Clerklll (6.g. Civil Process, Records, Warrants), Custodian, Court
Security Officer, Process Server, Radio Dispatcher, and Secretary [1.

'Excluded: Administrative Assistant, Chief of Support Services, all Corrections officers,
all Deputy Sheriffs, and others in a unit of Sheriff's Patrol Police parforming
peacekeeping functions, Safety Education Officer, per diem Court Security Officers,
Secretary to Detectives, Secretary to Narcatics, Secretary to Sheiiff, Secretary to
Undersheriff, Supervisor of Records, Supervisor of Civil Division, Supervisor of Court
Security, Supervisor of Custodlans Supetrvisor of the Garage, Supervisor of
Communications, Mobile Data Computer Coordinator, Support Sarvices Sergeants, all
employees included in Unit 1, all employees included in Unit Il, and all employees
excluded by the Act.

The partles agree to comply with the final ruling of the lllinois State Labor Relations
Board in Case Number (S-UC-92-18), and to amend this Agreement to the extent

necessary to comply with said ruling.

{00499312.D0C v, 2} 5



Secfion 1.2- Supervisors

Supervisors may continue to perform bargaining unit work which is inicidental to their
jobs. They may also perform bargaining unit work in emergency situations and where
such work is necessary to train a bargaining unit employee. Such work by supervisors

shall not cause any layoffs of the bargaining unit employees

Section 1.3- Sherrff’s Augxiliary

The Employer may continue fo utilize the services of the McHeniy County Sheriff's
Deputy and Police Auxﬁlar‘y, the posse and snowmobile volunteer units, to perform
bargaining unit work in accordance with past practrce and apphcable Ilinois law. Such
utilization shall not cause any layoffs of the bargaining unit employees.

Section 1.4- Short-Term Part-time Employeas

The Employer may continue to utilize the services of short-term and part-time
employees to perform bargammg unit work in accordance with past practices. Such
utilization shall not cause any layoffs of the bargaining unit employees

Section 1.5- Job Class Duty Changes

The parties agree that administrative reorganization of the Shenff‘s Department may
result in job duty changes for included or excluded job classifications and the parties -
agree to negotiate in good faith over the effécts of such changes on the bargaining unit
and inclusion or exclusion of such amended job classification in the bargaining unit,

| | ARTICLE It |
NEW CLASSIFICATIONS AND VACANCIES

Section 2.1- New Classifications

Where the Employer finds it necéssary to créate a hew job classification which falls
within the bargaining unit, the Employer and Union agree to jointly petition the State
Labor Boaid to seek the necessary unit clarification unless the parties can mutuaily
agree on the addition of the classification to the bargarmng unit; If the inclusion of a new
position classification is agreed to by the partres or found appropriate by the Labor
Board, the partles shall negotiate as to the proper pay grade for the classification. If na
agresment is reached within thirty (30) calendar days from the date its inclusion was
determined, the Union may appeal the proposed pay grade to the 3rd step ofthe
grievance procedure The second or third step grievahce committee of arbitrator shall
determine the reasonableness of the proposed salary grade in relationship to:

a) The job content and respohsibilities attached thereto in comparrson with
the job content and responsibilities of other position classifications in the
Employer's wark force;

b) Like positions with srmrlar jobs content and responsrbrlrtres within the Iabor
market generally;

¢) Significant differences in working conditions fo comparable position
classifications.

{00399312.00C v. 2) 6



The pay grade originally assigned by the Employer shall remain in effect panding the
decision. If the decision of the second or third step grievance commitiee or arbitrator is
to increase the pay grade of the position classification, such rate change shall be
applied retroactive to the date of its installation. Upon installation of the new position
classification, the filling of such position classification shall be in accordance with past
pracice positing procedures or o Section 2 procedures of this Article, which ever are

applicable.

Section 2.2- Vacancies
Vacancies shall be filled at the sole discretion of the Sheriff,

ARTICLE Il
NON-DISCRIMINATION

Section 3.1- Equal Employment Opportunity
The Employer will continue to provide equal employment opportumty for all employees,
and develop and apply equal employment practices.

Section 3.2- Prohibition Against Discrimination

Both the Employer and the Union agree not to illegally discriminate against any
employee on the basis of race, sex, creed, religion, color, age, national origin, or
disability, Any alleged violation of this Section 2 may be gneved through Step 3 of the
Grievance Procedure, but no further.

Section 3.3- Union Membershlp or Activity
Neither the Employer nor the Unian shall interfere with the right of employees covered

by this Agreement to become or not become members of the Union, and there shall be
no discrimination against any such employees because of lawful Union membership or
non-membership activity or status.

ARTICLEWV
MANAGEMENT RIGHTS

The Emiployer possésses the sole right to operate the Sheriff's Office of the County and
all managerment rights repose in it. Nothing herein shall affect the internal control
authority of the Sheriff, Except as specifically amended changed or modified by the
Agreement, these managément nghts include; but are not limited to, the following:

(a) To direct all operations of the Sheriff's Department:
(b) To determine the overall budget;
(c) To establish work rules and schedules of work;

(d) To create an organizational structure, o hire, promote, transfer, schedule and
assign employees in positions and to create, combme madify and eliminate
positions within the Sheriff's Department;
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(e) To suspend, discharge and take other dlsclphnary action for just cause against
employees under the established work rules and regulataons of the Sheriffs
Department and Merit Commission and the provisions of this Agréement;

{® To lay off employees;

(g) To determine quality and maintain efficiency of the operations of the Sheriffs
Department;

(h) To introduce new or improved methods or facilities;
(i) To change existing methods or facilities;

(i) To determing the kinds, quality and amounts of services fo bé performed as
pertains to Sheriffs Department and Couniy operations; and the number and
kind of classifications to perform such services;

(k) To contract out for goods or services;
() To establish, implement and maintain an effective internial control program;

(m)To establish rules relating to those items which are not issues for mandatory ‘
bargaining under the Public Employees Labor Relations Act of llinois, except to
the degree of the impact of such items to the extent required by law;

(n) To determine the methods, means and personnel by which Sheriff's Department
operations are to be conducted;

(0) To take whatever action is necessary to carry out the functions of the Sheriff's
Department in situations of emergency.

Nothing in this Article i is intended to alter or abrogate the inténtion or authority of any
other article contained in this Agreement Anything not specifically provided for pursuant
to this Collective Bargaining Agreemant shall be left to the exclusive discretion of the

Employer.

ARTIGLE V
o _ SUBCONTRACTING
Section 5.1- General Policy
It is the general policy of the Employer to continue to utilize the employees to perform
work they are qualified to perform. However, the Employer reserves the nght to contract
out any work it deems necessary in the interest of economy, improved work product, or

emergency.
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Sectlon 5.2- Notice and Discussion

Absent an emergency situation, prior to the Emiployer charniging its policy involving the
overall subcontracting of work in a bargaining unit area, when such change amounts to
a significant deviation from past practice resulting in layoff of a significant number of
bargaining unit employees, the Employer shall first notify the Union and offer the Union
an opportunity to discuss and participate in considerations over the desnrablhty of such
subcontracting work, mcludmg means by which to minimize the impact of such on

employees.

ARTICLE VI |
DUES DEDUCTION AND FAIR SHARE

Section 6.1- Dues Deduction -

Upon receipt of a written and signed authorization form from an employee, the
Employer shall deduct the amount of Union dues set forth in such form and any
authorized increases therein, and shall remit such deductions monthly to the Illinois
Fraternal Order of Police Labor Council at the address designated by the Union in
accordance with the laws of the State of lllinois. The Union shall advise the Employer of
any increase in dues, in writing, at least thirty (30) days prior to its effective date.

Section 6.2- Dues

With respect to any employee covered by this Agreement, on whose behalf the
Employer received written authorization in a form agreed upon by the Union and the
Employer, the Employer shall deduct from the Wwages of the employee the dues andfor
financial obligation uniformly required and shall forward the full amount to the Union by
the tenth (10th) day of the month following the month in which the deductions are made.
The amounts deducted shall be in accordance with the schedule to be submitted to the
Employer by the Union. Authorization for such deduction shall only be revocable by
providing written notice to the Employer and the Union.

Section 6.3- Indemnification

The Union hereby indemnifies and agrees to hold the Employer harmless against any
and all claims, demands, suits, or other forms of liability that may arise out of or by
reason of any proper action taken by the Employer for the purpose of complying with
the provisions of this Article.

ARTICLEVII
EMPLOYEE RIGHTS
If at any time the employer interviews or intérrogates an émployee where the resuilts

could lead to disciplinary action, the employee shall have all rights afforded ta them by
law, including the right to union representation.
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ARTICLE VIII
MAINTENANCE OF STANDARDS

The parties have mutually negotiated all economic henefits for which they wish to
include with their employment relationship pursuant to this Agreement Both parties
agree that the employees will continue to enjoy those economic benefits and any
changes therein shall be mutually negotiated between the partigs. Any e¢onomic
provisions which are not specifically provided for in this Agreement may be modified by
the Employer upon a showing of reasonable business necessity or operational need of -
the Sheriff's Departmerit. Thirty (30) days piior to implementation, the Employer will
notify the Unioh and the parties shall immediately sit down to discuss the changes. If the
parties are hot-able to agree that the changes proposed by the Employer meet the
criteria established in this Article, then they shall arbitrate this issue as: provided for
under Article XVI, Section 8, Step 4, The County shall not take action to decrease the
Sheriffs budget WIth the intenition of undermlmng the application of this Article,

~ ARTICLEIX
F.O.P. REPRESENTATIVES

For the purposes of administering and enforcing thie provisions of this Agreement, the
Employer agrees as follows:

Section 9.1- Grievance Processing

Reasonable time while on duty shall be permitted Unit 11l representatives for the
purposes of aldmg orassisting or otherwise representmg employees in processing of
grievances or exercising other rights set forth in this Agreement, and such reasonable
time shall be withotit I6ss of benéfits or wages.

Section 9.2- Delegates to F.O.P. Conferences

Any empioyee(s) chiosén ds delegate(s) to an F.O.P. State or National Confererice or
IFOP Labor Council Annual Meeting will, upon written apphcaﬂon approved by the Unit
Il Commiittee and submifted to the Employer with at least fourteen (14) days notice, be
given a leave of absence withaut pay for the period of time required 1o attend such
convention or conference. This period of time shall not exceed one (1) week, (No more
than three (3) employaas il Unit 1l shall be approved for leavé as provided in'this
Section in any calendar year-and no more than one person per division within Unit 3
shall be approved in any calendar year.) The employee may utilize existing vacation or
compensatory time in lieu of such unpaid leave, subject to schieduling requnrements of
thi Sheriff's Department. Such requests shall not unreasonably be denied.

Section 9.3- Union Negotiating Team

Up to three (3) members from the bargaining unit designated as being Union negotlatmg
team members who are scheduled to work on a day on which negotiations will oceur,
shall, for the purpose of attending scheduled negotiations; be excused from their regular
dutlas without loss of pay or benefits. The eniployee must: give the Employer notice (14)
fourteen days in advangce or, where the meeting is scheduled less than fourteen (14)
days from the meeting date, forty-eight (48) hours notice must be given to the Employer
in order for the employee to be released. If a designated Union negotiating team
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member is ina regular day-off status on the day of negotiations, he will not be
compensated for attending the session.

ARTICLE X
NO STRIKE

Section 10.1- No Strike Commitment

Nelther the Union nor any employee or bargaining unit member will call, mltlate
authorize, pamclpate in, sanction, encaurage, or ratify any wark stoppage, slow down,
or the concerted interference with the full, faithful and proper performance of the duties
of employment with the Employer during the term of this Agreement. Neither the Union
nor any employee nor bargaining unit member shall refuse to cross any picket line, by

whomever estabhshed

Section 10.2- Pérformance of Duty

It is recognized that employees covered by this Agreement may be required in the line
of duty to perform duties growing out of or connected with labor disputes which may
arise within the County: The Union agrees that no disciplinary action or other action will
be taken by the Union agamst any employees) covered by this Agreement by reason of
any such action or conduct in the line of duty.

Section 10.3- Resumption of Operations

In-the event of action prohibited by Section 1 above, the Union immediately shall
disavow such action and request the employees or bargaining unit members to return to
work, and shall use its best efforts to achieve a prompt resumption of normal
operatlons The Union, including its officials and agents, shall not be liable for any
damages, direct or indirect, upon complying with -the requirements of th:s Section.

Section 10.4- Unlon Liabillty
Upon the failure of the Union to comply with the provisions of Section 2 above any

agent or official of the Union who is an employee covered by this Agreement may be
subject to the provisions of Section 5 below,

Section 10.5- Discipline of Strikers

Any emplcyee or bargalnlng unit member who violates the prowsmns of Section 1 of
this Article shall be subject to immediate discipline which may include discharge, Any
action taken by the Employer against any employee or bargaining unit member who
participates in action prohibited by Section 1 above shall not bé considered as a
violation of this Agreement and shall not be subject to the provision of the grievance
procedure except that the issue of whether an employee or bargammg unit member in
fact participated in a prohibited action shall be subject to the grievance and arbitration -

procedure.
Section 10.6- No Lock-Out

During the term of this Agreement, the Employer will not institute a lock-sut over a
dispute with the Union.
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ARTICLE XI
IMPASSE RESOLUTION

In the event of a bargaining i impasse, the parties agree to first utilize the mednataon
sevices of the Federal Mediation and Congiliation Service, and agree to pammpate in at
least one mediation, If mediation fails o result in an agreement, either party may
request nan-binding fact finding consistent with the fact-finding provisions of the lllinois
Labor Relations Act and the other party agrees to participate in the fact-fi inding process.
The requesting party shall bear the fees of the fact-finder related to the fact finding. The
pames shall selget a fact finder that is a member of the National Academy of Arbitrators
using the procedures provided by the Federal Mediation and Conciliation Service.

ARTICLE Xl
INDEMNIFICATION

Section 1 2.4- Employer Respcnstblhty
The Employer will indemnify the employees in accordance with the provnsnons of

applicable lllinois law, 745 ILCS 10/2-302.

Section 12.2- Legal Representation

Employees shall have legal representation by the Employer in any civil cause of action
broughit agaanst an employee resulting from or ansmg out of the perfermance of official -
duties.

Section 12.3- Cooperation
Employees shall be required to cooperate with the Employer during the course of the
investigation, administration or litigation of any claim arising undér this Article.

Section 12.4- Applicabrhty

The Employer will prowde the protection set forth in Section 1 and Section 2 abaove, only
so long as the emplayee is acting within the scope of his employment and where the
emplcyee cooperates, as deflned in Section 3, with the Employer in defefise of the
action or actions or claims: Acts of wﬂlful misconduct are not covered by this Article:

ARTICLEXI
PERSONNEL FILES

Sectlon 13.1- Personnel Files

The Employer shall keep a central personnel file for each employee in the bargaining
unit which shall be maintained in the Sheriff's Office. The Sheriff is free to keep warking
files, including internal mvestxgahon files, but material not maintained in the central
personnel file may not be used for disciplinary or other action agamst an employee
Copies or portions of the personnel file may be maintained with the County
administrator's offices as are necessary to the discharge of their functions.
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Section 13.2- Inspection
Upon request of an employee, the Employer shall permit an employee reasonable
inspection of his personnel file subject to the followmg

{a) Such inspection shall occur within a reasonable time following receipt of the
request and on off-duty hours of the employee except for employees who work
normal administrative business hours (Monday through Friday);

(b) Such inspection shall oceur during daytime working hours Moriday through
Friday upon wiitten request;

(c) The employee shall not be permitted to remove any part of the personnel file
from the premises but may obtain copies of any information contained therein
upon payment for the cost of copying;

{d) Upon written authonzatlon by the requesting emplnyee in cases where such
employee has a written grievance pending and is inspecting his file with the
respéct to such grievance, that employee may have a representative of the Union
present during such inspection and/or may designate in such written
authorization that such representatwe may inspect his personnel file subject to
the procedures contained in this Article;

(8) Pre-employmient information, such as referericed reports, credit check, or
information provided the Employer with a specific request that it remain
confidential, shall not be subject ta inspection or copying.

Section 13.3- Nofification

Employees shall be given immediate notice by the Employer when a formal, written
wamning or othér disciplinary documentation is permanently placed in their personnel
file. The employee shall have the right to attach a rebutial o the disciplinary
documentation, which shall also be permanently placed in their personnel file.

Section 13.4- Investigation

The Employer shall not release the names, phetos or descriptions of bargaining
members under investigation for misconduct in the performance of his/her duties,
unless authorized by the employee or required by law.

ARTICLE XIV
DISCIPLINE AND DISCHARGE

Section 14.1- Dlsclplme and Discharge
The parties recognize the principles of pragressive and corrective discipline.
Disciplinary action or measures shall be limited to the following:

Oral reprimand
Wiritten reprimand
Suspensxon
Demotion
Discharge

Disciplinary action may be imposed upon an employee only for just cause. Other

reasonable conditions of employment may be imposed by the Employer in conjunction
with the discipline. Any disciplinary action or measure imposed upon a non-probationary
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employee may be processed as a grievance through the regular grievance procedure.
For employees eligible for Merit Commission review of discipling, if an employee elects
to process a disciplinary review through the Merit Commission, then the employee must
notify the Sheriff and Merit Commission within forty-exght (48) hours of nofification of the
disciplinary measure or action. The Sheriff shall immediately notify the County Board of
such election, For all other Unit 3 employees and for those employeés ehgsble for Mérit
Comivission review who elect ta process a disciplinary review through the grievance
prccedure filing of a grievance regarding discipline will follow tha procedures as set
forth in Article XV, Dispute Resolution and Grievance Procedurs.

Probationary employees are “at- will" employees subject to dzsc:phne ordischarge
without recourse to the grievanice procedure. If the Employer has reason to reprimand
an employes, it shall be done in a manner that will not embarrass the employee before
other employees or the public. This shall riot protiibit the Employer from posting at the
Employer's place of employment a notice that an employee is suspended and not to be
at their workstations. The notice shall be removed upon completion of the suspension.

Section 14.2- Limitation

The Employer's agreement to use progressive and corrective disciplinary action does
not prohibit the Efmployer in any case from imposing discipline which is commensurate
with the severity of the offense. The Employer shall notify both the employee and the
Union of dissiplinary action. Such notification shall be in writing and shall reflect the
specific nature of the offense.

Section 14.3- Pre-disciplinary Meetihg

For discipline other than oral and written reprimands, prior to notifying the employee of
the cantemplated discipline to be imposed, the Eriployer shall notify the local Union of
the méeting and then shall meet with the employee involved and inform the employee of
the reason for such contemplated discipline including any names of witnesses and
copies of pertlnent documents. The employee shall be informed of his contract rights to
Uniion representation and shall be entitled fo such, if so requested by the employee; the
employee and Union representative shall be given the opportunity to rebut or clarify the
reasons for such discipline and further provided that a Union representative shall be
available within twenty-four (24) hours of notification. If the émployee does not request
Union representation, & Union representative shall nevertheless be gntitled to be
presefit as a non-adtive participant at:any and all such mestings:

Section 14.4- Investigatory Interviews

Wrien the Employer desires to conduct an investigatory interview of an employee where
the results of the interview might result in discipline, the Employer agrees to first inform
the emplnyee that the employee has a right to Union representation at such irterview. If
the employee desires such Union representation, no interview shall take place without
the presence of a Union représentative. The role of the Unioh representatwe i limited
to assisting the employee clarifying the facts and suggestmg other employees who may
have knowledge of the facts: Further the employee may not unreasonably delay the
interview by insisting on any particular Union representative.
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ARTICLE XV
DRUG TESTING

Section 15.1- Statement of Policy

It is the policy of the Employer that the public has the right to expect persons employed
by the Emplayer to be free from the effects of drugs and alcohol. As the Employer; it
has the right to expect its employees to report for work fit and ablé for duty. The
purpose of this policy shall be achieved in such a manner as not to violate any
established rights of the employees.

Section 15.2- Prohibitions
Employees shall be prohlblted from:

(a) Consuming or possessing alcohol (unless in accordance with duty
requirements) during the work day or anywhere on any County premises
or job sités, including all Employer buildings, properties, vehicles and
while engaged in Employer's business;

(b) lliegally selling, ptirchasing or delivering, consuming or possessing any
illegal drug or cannabis/THC;

(c) Failing to report to their supervisor any known adverse side effects of
medication or preseription drugs, which they are taking.

Section 15.3- Drug and Alcohol Testirig Permitted

Where the Employer has reasonable suspicion to believe that an employee is then
under the influence of alcohol, cannabis/THC, or illegal drugs during the course of the
workday, the Employer shall have the right to require the employee to submit to alcahol
or drug testing as set forth in this Agreement. The Emplayer or his designated
representative must certify their reasonable suspicions concerning the affected
employee prior to any order to submit to the testing authorized herein. There shall be no
randorm or unit-wide testing of employees except random testing of an individual
employee as authorized in Paragraph 8 below and random testing of an ermployee who
is voluntarily assigned to a Deparimental Drug Enforcement Group for at least thirty (30)
days as such employees' duties are primarily related to drug enforcement. The
foregoing shall not limit the right of the Employer to conduct such tésts as it may deem
appropriate for persons seeking employment as employees prior to their date of hire.

An employee may also be ordered to subimit to drug and alcohol test]ng whenever that
employee discharges a firearm and such action may have caused injury or death to a
persan or persons, The emp!oyee shall submit to the fest as soon as practical, but not
later than the end of the shift. All time spent in the testing process shall be capensable

under this Agreement.

Section 15.4- Order to Submit to Testing

Within eight (8) hours after the time an employee is ordered to submit to testing
authorized by this Agreement, the Employer shall provide the employee with a written
notice of the order, setting forth all of the objective facts and reasonable inferences
drawn from those facts which have formed the basis of the order ta test: Refusal fo
submit to such testing may subject the employee to discipline, but the employee's taking
of the test shall not be construed as a waiver of any objection or right that he may have.
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The employee must take the test within sixty (60) minutes for alcohol and four (4) hours
for drugs of being ordered t6 do s6 or it shall be deemed a refusal.

Section 15.5- Testto be Conducted . | ‘
In conducting the testing authorized by this Agreement, the Employer shall;

(8) Use only a clinical Jaboratory or hospital facility that is currently used by
the County or mutually agreed upon by the Employer and the Union);

(b) Establish a chain of custody procedure for both sample collection and
testing that will ehsure the integrity of the identity of each sample and test
result.

(¢) Collect-a sufficient sample of the same body fluid or materials from an
employee fo allow for initial screening, a confirmatory test and a sufficient
amount o be set aside reserved for later testing if requested by the
employee,

(d) Collect samplés in such a manner as to ensure hiigh degree of security for
the sample and its freedom from adulteration. Collection shall only be
done by propetly licensed organizations or individuals who are not
employees of the County of McHenry, and shall be conducted off-site,
Breathalyzer testing shall be conducted so as riot to embarrass the
employee;

(&) Confirm any sample that tests positive in the initial screening for driigs by
testing the second partion of the same sample by gas chromatography
mass spectrometry (GCMS) or an equivalent or better scientifically
accurate and accepted methiod that providés quaniitative data about the
defected drug or drug metabolites. Provide the employee tested with an
opportunity to have the additional sample tested by a clinical laboratory or
hospital facmty of the employee s own choosmg, at the employee's own
expense provided the employee notifies the Employer within seventy-two
(72) hours of receiving the results of the tests;

(f) Require that the laboratory or hospital facility report to the Employer that a

 blood or urine sample is positive only if both the initial screening and
confirmation test are positivé for a pamcular drug The parties agrea that
should any infermation concerning such testing or the results thereof be
obtained by the Employer inconsistent with the understandmgs expressed
hersin, the Employer will not use such information in any manner or form
adverse to the employee's interests;

(9) Require that with. regard to alcohol testing; for the purpose of determining
whether the employee is under the influence of alcohol, test results that
show an alcohol concentration of .041 or more based upon the grams of
alcohol per 100 milliliters of blood shall be considered positive and
conclusive evidence that the employee is under the influence. If a test is
greater than 0.0 but léss than .041, the employee shall be conclusweiy
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presumed not to be under the influence of alcohol. Aleohol testing shall
only be conducted through the use of a breathalyzer;

(h) Provide each employee tested with a copy of all information and reports
received by the Employer in connection with the testing and the results;

() Ensure that no employee is the subject of any adverse employment action
except temporary reassignment or relief from duty during the pendency of
any testing procedure;

(i) Notify the employee of positive test results only after such results have
been reviewed and certified as positive by a qualified Medical Review
Officer who has offered to discuss the results with the employee,

Section 15.6- Right to Contest

The Unian and/or the employee, with or without the Union, shall have the right to file a
grievance concerning any testing permitted by this Agreement, contesting the basis for
the order to submit to the tests; the right to test, the administration of the tests, the
significarice and accuracy of the tests, the consequences of the testing or results or any
other aileged violation of this Agreement Such gnevances shall be commenced at Step
2 of the grievance procedure. It is agreed that the parties in no way intend to restrict,
diminish, or otherwise impair any legal rights that employees may have with regard to
such testing. Employees retain any such rights as may exist and may pursue the same
at their own discretion, with or without the assistance of the Union.

Section 15.7- Voluntary Requests for Assistance

The Employer shall take no adverse employment action against an employee who
voluntarily seeks treatment, counseling or other support for an alcohol or drug related
problem (prowded that the employee is not under mvestlgatlon for a drug related issue
venfy a tlmehne as well as the reasonable suspicion that commenced said
lnvestlgatlon) other than the Employer may require reassignment or temporary
suspension of the employee if he is then unfit for duty in his current assignment. All
such requests shall be confidential and any information received by the Employer,
thmugh whatever means, shall niot be used in afy manner adverse to the employee's
interest, except reassignment as described above,

Section 15.8- Discipline

All employees who voluntanly seek assistance with _drug and/or alcohol related
problems; shall not be subject to any disciplinary action or other adverse employment
action by the Employer. In the first instance that an employee tests positive on both the
initial and confirmatory test for drugs or is found to be under the influence of alcohol,
that employee shall be subject to discipline short of termination, although additional
discipline may be administered for other reasons. The foregomg is conditioned upon:

(a) The employee agreeing to appropriate tréatment as determined by the
physician(s) involved;

(b) The employee discontinues his use of illegal drugs, cannabis/THC or
abuse of alcohal;
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{c) The employee completes the course of treatment prescribed, including an
"after-care" group for a petiad of up to twelve (12) months;

(d) The employee agrees to submit to random testing during hours of work
during the period of "after-care";

(e) The employee is not under investigation for a drug related issue at the
time of the request for treatment. A signed note, or notes, shall be
provided to Verify a timeline, as well as the reasonable suspicion that
commenced said investigation,

Employees who do hot agree fo or who do. not act in accordance with the foregoing, or
who test posttive for a second or subsequent time for the presence of illegal drugs,
cannabis/THC or alcohol during the hours of work shall be subject to dlsmplme upto
and including discharge.

The foregmng shall not be ccnstrued as an obhgatlon on the part of the Emplcyer to
appropnately determined that the employee s current use of alcohol of drugs prevents
such individual from performing his duties or whose continuance on active status would
constitute a direct threat to the properiy or safety of others. Such employees shall be
afforded the opportunity to use accumulated paid leave or take-an unpaid leave of
absence, at the employea s option pending tréatment. The forégoing shall not limit the
Employer s right to discipline employees for misconduct provided such discipline shall
not be increased or imposed due to alcohol or drug abuse.

ARTICLE XVI
DISPUTE RESOLUTION AND GRIEVANCE PROCEDURE

Section 16.1- Definition of a Grievance

A grievance is defined as any unresolved difference between the Employer and the
Union or any employee regarding the application, meaning or interprétation of this
Agréement.

Section 16.2- Dispute Resolution

In the interést of resolving disputes at the earliest possible time, it is agreed that.an
attempt to resolve a dispute shall be made between the employee and the Sheriff's
designee on behalf of the Sheriff. The employee shall make his complaint to the
Sheriff's designee within ten (10) days from the date on which the employee knew or
should have known of the conduct or event giving rise to the grievance occurred. The
Sheriff's deSIgnee will no’nfy the employee of the decisicon within tén {10) calendar days
following the day when the complaint was made. Settlements or withdrawals at this step
shall not constitute a precedent in the handling of bther grisvances. In the event ofa
complaint; the employee shall first compléete his assigned work task and complain later.

Section 16.3- Representation
Grievances may be processed by the Union on behalf of an employee or on behalf of a

group of employées. The Employer may file contract grievances directly at Step. 3,
Section 8 of this Atticle. Either party may have the grievant; or one {1) grievant
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reprasenting group of grievants, present at any step of the grievance procedure, and the
employee is entitled to Union representation at each and every step of the grievance
procedure upon his request. Gfievances may be filed on behalf of two (2) or more
employees only if the same facts; issues and requested remedy apply to all employees
in the group.

Section 16.4- Subject Matte

Only one (1) subject matter shall be covered in ariy one (1) gtievance. A grievance shall
contain a statement of the gnevant s position, the Arlicle and Section of the Agreement
allegedly violated, the date of the alleged violation, the relief sought, the signature of the

grieving employee(s) and the date,

Section 16.5- Time Limitations

Grigvances may be withdrawn at any step of the grievance procedure without
precedent. Grievances not appealed within the designated time limits will be treated as
withdrawn grievarices. The Employer's failure to respond within the time limits shall not
find in favor of the grievant, but shall automatlcally advance the grievance fo the next
step, except Step 3. Time limits may be extended by mutual agreement.

Section 16.8- Grievance Processing
No emp!oyee or Union representative shall leave his work ass;gnment to investigate, file

or process grievances without first securing permission of his supervisor. In the event of
a grievance, the employee shall always perform his assigned work task and grieve his
complaint later, unless the employee reasonably believes that the assignment

endangers his safety

Section 16.7- Grievance Meetings

A maximum of two (2) employees (the grievant and/or Union representative) per work
shift will be excused from work with pay to participate in a Step 1, Step 2, or Step 3
grievance meeting. The employee(s) shall only be excused for ihe amount of time
reascnably required to present the grievance, The employee(s) shall not be paid for any
time ‘during which a grigvance meeting occurs outside of the émployee's work shitt.

Section 16.8- Steps in Procedure o
Grievances arising under this Agreement shall be resolved as follows:

Step 1. If no agreement is reached between the employee and the Sheriff's
designee as prowded for in Section 2, stpute Resolution; the Union shall
prepare a written grievance on a form mutually agreed to between the Employer
and the Union and presented to the Sheriff's designee, no later than ten (10)
calendar days after the after the employee was notified of the decision by the
Sheriff's designee. Within ten (10) calendar days after a grievance has been
submitted, the Sheriff's desxgnee shall meet with the grievant and the Union
representatwe to discuss the grievance and make a good faith attempt to resolve
the grievance. The Sheriff's designee shall respond in writing to the grisvant and
the Union representative within ten (10) calendar days folicwmg the meeting.

Step 2. If the grievance is not settled at Step 1, the grisvance may bé reférred in
writing by the Union within ten (10) calendar days after the decision of the
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Sheriff's designee to the Sheriff himself. Within ten (10) calendar days after the
grievance has been filed with the Sheriff, the Sheriff shall meet with the Union
representatwe and the grievant to discuss the grievance and make a good faith
effort to resolve the grievance. The Sheriff shall respond in writing to the
grievance and the Union within fen (10) calendar days following that meeting.

Step 3. Qnly in the case of grievances involving the shared responsibilities of the
Employer or the znterpretaﬂon of contract language or drievances, the settlement
of which would involve moriies beyond the budgeted funds of the Sheriff, and if
the grievance is not settled at Step 2, the Union, within ten (‘1 0) calendar days
after the Sheriff's written decision at Step 2, may refer the grievance in writing to
the Sheriff and the deSIQnee{s) of the Chairman of the County Board. Within ten
(10} calendar days after such referral, the grievant, the Union representatlve the
Sheriff, and the designee(s) of the Chairman of the Counly Board shall meetand
make a good faith effort to resalve the grievance: The Sheriff and the designee(s)
of the Chairman of the County Board shall respond in writing to the grievant and
the Union within ten (10) calendar days following that meetirig. Thé Sheriff shall
have one (1) vote and the desﬂgnee(s) of the Chairman of te County Board shall
collectively have one (1) vote in resolving such grievances.

Step 4. If the dispute is not settled at Step 2 or Step 3, the matter may be
submitted to arbitration by the Union, the County or the Sheriff within ten (10)
calendar days after the Step 2 or Step 3 written decision or after tha expiration of
the ten (10) calendar period that such written decision was due. Within fifteen
(15) calendar days after the matter has been submitted to arbitration, a
representative of the Shetiff, the County and the Union shall meet to selectan
arbitrator from a list of mutually agreed to arbitrators, If the parties are unable to
agree of an arbitrator within fifteen {15) calendar days after such meeting, the
parties shall request the Federal Mediation arid Conciliation Setvice to submita
list of seven (7) arbitrators whose practice is currently situated in lihois or
Wigconsin. Either party shall have the right to feject an entire list of arbitrators.
The arbitrator shall be selécted from the final list by alternate strikes by the co-
employer representatwe and the Union. The party requestmg arbitration shall
take the first strike. The person whose name remains. on the final list shall be the
arbitrator. The arbitrator shall be netified of his selection by a joint lefter from the
co-employers and the Union. Such letter shall request the arbitrator to set a time
and place: for the hearing subject to the avallabnhty of the co-employers and
Union representatives and shall be notified of the Issues where mutually agreed
to by the parties. All heatings shall be held in the City of Woodstock; llinais,
unless otherwise agreed to. Both parties agree fo make a good faith attempt to.
arnive at'a joint statemant of facts and issues to be submitted to the arbitrator.
The Emplayer or Urion shall have the right o request the arbitrator to require the
presence of witnesses and/or documents, Each party shall bear the expense of
its witriésses. Once & defermination is made that the matter is arbitrable or if
stich prellmlnary determination cannot be reasonab!y made, the arbitrator shall
then proceed fo determing the merits of the dispute. The expenses and fees of
arbitration and the cost of the hearlng room shall be shared equally by the
Employer and the Union. Costs of arbifration shall include the arbitrator's fees,
room costs and trangceription costs. The dedision aid award of the arbitrator shall
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be made within forty-five (45) days following the hearing and shall be final and
binding on the Employer, the Union and the ‘employee(s) invalved. The arbitrator
shall have no power to amend, modify, nullify, ignore, add to or subtract from the
provisions of the Agreement.

Section 16.9- Advanced Grievance Step Filing

Certain issues which by nature are not capable of being settled at a preliminary step of
the grievance procedure or which would become micot due to the length of time
necessary to exhaust the grievance steps may be filed at the appropriate advance step
where the action giving rise to the grievance was initiated. Mutual agreement shall take
place between the apprapnate Unlon representatlve and the appmpnate Employer

Section 16.10- Pertinent Witnesses and Information

Either the Union or Employer may request the production of specific documents, books,
papers, or withesses reasonably available from the Union or the Employer and
substantially pertinent to the grievance under consideration. Such request shall ot be
unreasonably denied, and if granted shall be in conformance with applicable laws and
rules issued pursuant thereto governing the dissemination of such materials.

ARTICLE XV
SENIORITY

Section 17.1- Definition of Seniority

As used herein, the terms County seniority, deparirment seniority, unit semonty, and
classification senlonty terms shall refer to and be defined as the employee's continuous
length of service of employment in the Sheriff's Departrnent the bargaining unit, and the
classification, respectively. If the type of seniority i$ not specified, the reference shall be
construed to be classification seniority which shall be figured from the date of last hire
within that classification. Classification seniority shall be used for all competitive
purposes, ahd shall be calculated based on years of service within a job classification
within a recognlzed division of the Sheriff's Department which are: RADIO, RECORDS,
CIVIL PROCESS,; SPECIAL SERVICES, GARAGE; COURT SECURITY, HOUSE-

KEEPING AND WARRANTS

Section 17.2- Probahonary Period

An employee is a "probationary employee” for the first twelve (12) months of
employment. No matter concerning the layoff, discipline, or termination of a
probationary employee shall be subject to Merit Commission review or the Dispute
Resolution and Grievance Procedures of the Agreement.

Section 17.3- Seniority List
The Employer shall post a seniority list showing classification seniority on September 15
of each year. Disputes as 1o changes to the list shall be resolvéd through the grievance

procedure,

Section 17.4- Termination of Seniority
An employee shall bé términated by the Emiployer and his seniority broken when he:
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@ qunts, or

(b} is discharged for just cause; or

(c) is laid off pursuant to the provisions of the applicable agreement to a period of
twenty-four {24) months; or _

(d) accepts gainful employment while on an approved leave of absence from the

 Sheriif's Department; or

(€) is absent for three (3) consecutive scheduled work days without proper
notification or authorization; or

(f) fails to return to work at the congclusion of an approved leave of absence for a
penod of three (3) conseoutive days; or

{g) injury off the job for a period of twelve (12) months or any exterision under
Article XXI, Section 1 and after utilization of accumulated paid time off.

Section 17.5- Seniority While on Leave

Employees will not continue to accrue seniority credit for all time spent on authorized
unpaid leave of absence. Except as may be provided otherwise by law, no employee N
will accrue any benefits while on unpaid leave for any reason. Paid leave is any leave in
which McHenry County pays contract wages to an employee who is absent.

Section 17.6- Shift Bidding

A. By September 1st of each year the Sheriff, or his designee, shall post shifts for
bidding solely by classification seniotity. The annual bid shall take place in
October for shifts effective at the beginning of the first full pay period after
January 1%,

B. By mufual agreement between employees with the consent of the Sheriff, or his
designee, subject to the operating needs of the Department individual
Employees may bid shift changes in addition to thé annual bid.

C. The Employer may assign new employees fo a shift upon completion of trammg
regardless of the shift bid process; provnded however; no current employee shall
be bumped from their shift.

Notwithstanding paragraphs A, Band G above, if there is a vacancy ina
Courtroom Security Officer's posmon that posmon can be bid by seniority.

Section 17.7- Seniority Tie Breaking

In the event two (2) or more employees in the same job classification have the exact
same starting date, seniority of the affected employee s shall be determined by a
numerical lottery drawing done by the Employer and witnessed by the Union:

Section 17.8- Seniority for Benefit Accrual

Effective January 1, 1997, employees will acerue all econom!c benefits based on each
employee's total years of service with the County.
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ARTICLE XVl
LAYOFFS

Section 18.1- Layoff

In the event the Employer determines a layoff is necessary, employees in each job
classification shall be laid off in such number as determined by the Sheriff unless
compliance with State or Federal law requires otherwise. The Emiployer shall determine
how many positions in each classification shall be laid off. Employeés shall be laid off in
the inverse order of classification seniority. Employees may bump employees in lower
classification within their division only, again using the inverge order of classification
seniority. The Employer agrees to inform the Union in writing not less than fourteen (14)
days prior to such layoffs and to provide the Union with the names of all employges to
be laid off in such notice.

Section 18.2- Layoff Order
Temporary employees working in the unit shall be laid off first, then Probationary

Employees in the bargaining unit shall be laid off then full-time employees iri the
bargaining unit shall be laid off in affected job classifications in inverse order of
classification seniority. Individual employees shall receive notice in writing of the layoff
not less than fourteen (14) days prior to the effective date of such layoff.

Section 18.3- Recall

Employees shall be recalled from layoff within each particular job classification
according to the order of layoff. No new employees at all shall be hired until all
employees on layoff in that particular job classification desiring to returm to work shaill
have been given the opportunity to return to work. Recall rights: under this provision
shall-terminate twenty-four (24) months after layoff. In the event of recall, eligible
employee& shall réceive notice of recall eithier by actual notice or by certified mail, return
receipt requested. It is the responsibility of all employees eligible for recall to nottfy the
Sheriff of their current address. Upon receipt of the notice of recall, employees shall
have five (5) working days to riotify the Sheriff of their acceptance of the recall. The
employee shall have no more than ten (10) worklng days thereafter to report to duty,
unless a further extension is mutually agreed upon.

ARTICLE XIX
VACATIONS

Section 19.1- Vacation Leave

All full—tlme employees shall earn vacation time, Employees on unpaid leave of absence
which is not related to mllltary or reserve duty and which is not FMLA leave, or
employEES on layoff shall not accrue vacatlon time. Credlt for vacatlon ellglblhty will be
from work by an employee diie to illness or mjury compensable by state Iaw will count
as time worked toward computation of vacation benefits.

All vacation eligibility is computed on continuous County employment as follows, except
that employees who are recalled from layoff within twenty four (24) months or who

© {00499312.D0C v. 2 § 23



return from disability pension shall bridge semanty for vacation and other purposes, i.e.
they shall be credited for past continuous employment;

1 year. 5 days

2 to & years: 10 days
6 to 10 years: 15 days
11 to 20 years: 20 days
21 years! 21 days
22 years: 22 days
23 years: 23 days
24 years: 24 days
25 years; 25 days

Employees shall be allowed to schedule vacation time prior to its accrual. However,
additional vacation time earned as a result of reaching the 1!, 2, gih, 14t 21t 29nd
and 23" anniversaries shall not be used until it accrues on the employee's anniversary
date. Unused vacation shall be forfeited unless its use was unreasonably denied,

Section 19.2- Vacation Pay
All vacation leave will be paid for at the regular hourly raté.

Section 19,3- Vacation Requests

Except for an occasional day which Is taken as vacation leave, all ‘employees must
submit in writing to the Sheriff, or hIS designee, a schedule of desired vacation prior fo
March 1st of each year. Conflicts in scheduling will be resolved in favor of the
employee with the most seniarity in classification. At least one (1) day's notice shall be
given for a one (1) day's leave. The Sheriff or his designee shall have the right to alter
any schedule if he deems it to be for the best interest of the Department to do so. No
employee shall be entitled to pnonty in selecting his vacation for more than three weeks
in each calendar year. Adter the initial vacation selection, vacation requests will be
granted on a first come first serve basis.

The use of vacation t_im'e; other than pursuant to the provisions of section 23.12 shall not
cause a hirebackfovertime.

For court Security, one employee shall be allowed off per shift in each of the two duty
assignments. A third employee shall be allowed off regardless of duty assignment,
based on seniority. During the initial vacation pick, if an employee picks two or less
days in a week, that week shall be still considered available for another employee if that
second employee picks that week for five continuous vacation days.

Section 19.4- Pro-Ration upon Termination
Upon tefmination or retirement of an employee, the employee s unused vacation, if any,
shall be pro-ratéd based upon the number of months worked in thé last year of

employment.
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ARTICLE XX
HOLIDAYS/PERSONAL DAYS

Section 20.1- Number of Holidays

Employees shall receive the paid holidays each year as established by a resolutiori of
the County Board, for which the Government Center is closed, however, the County
Board shall establish a total of at least ten (10) full days in years without a general
election and at least eleven (1 1) full paid days in years with a general election.

Section 20.2- Holiday Observance

All regutar, full-time employees are eligible for legal and other official holidays that are
declared annually by the County Board, An employee shall not be able to call in sick on
the day they were scheduled to work in conjunction with a paid hollday and receive sick

pay and holiday pay,

Section 20.3- Holiday Pay
Employees covered by this Agreement, other than GCommunications Division
employees, shall be granted a paid day off for each holiday designated in Section 1 of

this Article.

Communications employees scheduled to work on a holiday will receive either eight
hours of holiday pay or eight hours of holiday compensatory fime added to their total at
their choice plus their regular day’s pay.

Communications employees regularly scheduled off will receive either eight hours of
holiday pay or eight hours of holiday compensatory time added fo their total at their
choice.

Communications employees who call in sick on an observed holiday, as defined in
Article 20 Section 1, shall not be entitled to Holiday Pay for that holiday. All other Unit
#3 employees are not eligible for Holiday pay if they call in sick on éither their last
scheduled work day before or their first scheduled work day after an observed holiday,

as def" ned in Article 20 Section 1.

The penalties in the previous paragraph shall not apply under the following
cnroumstances

1) Wher the employee has pre-scheduled the sick time and presents written
~ medical verification for the time off;
2) When the days used in conjunction with the holiday are part of a continuous sick
leave greater than three (3) days;

3) When the days used in conjunction with the holiday have been approved for
FMLA leave,

Section 20.4- Personal Time
Employees who work a forty (40) hour week with twelve (12) months or more of service

shall receive twenty -four (24) hours of personal time per year. Forty (40) hour
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employees with Iéss than twelve (12) months of service shall receive sixteen (16) hours
of personal time per year.

Employees who work a thirty-seven and one half (37. 5) hour week with twelve (12)
months or more of service shall receive twenty -twa and oné half (22.5) hours of
personal time per year, Th|rty~seven and ong ‘half (37.5) hour employees with less than
twelve (12) months of service shall réceive fiftéen (15) hours of personal timea per year.

Persanal days may carry over from year to year only with the permlssmn of the Sheriff
or his designee.

Section 20 5- Schedulmg Personal Time

Employees may use their personal time by requesting the time off at least forty-eight
(48) hours in advance of the time they have requested off. Personal fime may not be
taken in less than two (2) hour increments, Such réquests shall not be tinreasonably
denied for employees aSSlgned to Telecammunlcatlons

For ’(hcse employees not assigned to Telecommunications or Court Security, scheduhng
of personal time shall not cauge staffing to go below the Sheriff's minimum, except that
for all employees, one (1) personal day {seven and one-half — 7.5 hours or eight — 8
hours dependent on schedule) shall be taken at the employee’s request regardiess of
staffing requirements, as long as the day requested is not a holiday, and shall not be
subject fo the fc:rty~e|ght (48) hour natice requirement, Personal time for this exemption
must be taken in a full day block: No more than one such day per shift may be
scheduled for employees in the same duty assignment.

_ ARTICLEXX] =
SECONDARY EMPLOYMENT

Section 21.1- Nofification of Secondary Employment

All employees holding secondary employment shall notify the Shenf‘f or his designee, of
the place of emp}oyment address, phone number, superwsors name and hours of
employment so that the employee may be réached in an emergency.

Section 21.2- Secondary Employment Prohibitions

The partles reoognlze that it is in the best interest of the citizens of McHenry County to
have an alert and non-dlstracted work force. More speclﬂcafly, the jobs forwhich
employees of the McHenry Gounty Sheriff's Department shall be prohibited from

working and shall include, the following;

(8) Where the Employer's uniform, badge, LEADS line, vehicle or equipment is
utilized unless specifically approved by the Sheriff of his desugnee

(b) Where the hours worked cause the employee such fatigue that he/she is unable
to propérly pérform his/her job duties (no employee will be permitted to work
more than twenty-eight (28) hours per week);

(€) Where a conflict of interest with his/her job duties for the Employer is created;
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(d) Where the type of secondary employment is prohibited by law or negatively
reflects on the Employer;

(e) Where the employee is employed or engaged in criminal matters or in civil
matters which directly conflict with the McHenry County Sheriff's Department

and

() Before any secondary employment is approved; an employee must sign an
Indemnification Agreement agreeing to mdemmfy and hold McHenry County and
McHenry County Sheriff's Department harmless from any and all acts performed
by the employee while performmg his secondary employment duties.

ARTICLE XXIl
SICK LEAVE

Section 22.1- Allowance

It is the policy of McHenry County to provide protection for its full time employees
against loss of income because of illness. All eligible employees are encouraged to
save as much sick leave as possible to meet serious illness situations.

Sick leave is not intended for a one (1) day vacation nor to be used to extend vacation
periods or hohdays Sick leave may be used for the purpose of illnéss, injury or disability
of the employee or for medical appointments, which cannot be scheduled outside of the

employee's normal work hours,

Paid sick leave may be used for family members identified in the Illinois Sick Leave Act
and any amendments thereto, (Sick leave may be used for FMLA purposes to include
members of the employee's family as prov:ded for by FMLA and in accordance with

Section 30.8)

An employee, on sick leave for their own personal mcapac;lty, shall not engage in any
activity which is lnconSIStent with such incapacity during time that would be considered
work hours; or ay he subject to dlsmpllnary achon

Members are required to notify their supervisor through established procedures in the
casé of absence from work due to illnéss or illness of the employee’s immediate family.
Notification shall be as far as possible in advance of the starting time for the scheduled
shift, but absent an emergency situation; no later than twa 2) hours prior to the start of

their shift.

Section 22.2- Accrual and Procedures
Each employee shall accrue sick time as follows:

(a) After the first six months of employment, each employee shall be credited with
five (5) sick days.

(b) Sick time, based upon completed years of service, will be posted on January 1,
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{c) On Jariuary 1% of the employee’s second, third and fourth year of émployment;
each employee shall be credited with ten (10) sick days.

(d} In addition, if an employee accumulates 45 sick days at the time of the January
1st posting of the employee's fifth or greater year of employment and the
émployes maintains that accumulation until their anniversary date, then the
employee shall be credited with an additional five (5) days of sick leave on their
anhiversary date aiid fifteeh (15) sick days on sach January 1st posting
thereafter until the employee reaches the next level.

(&) ifan employee accumulates 120 sick days at the time of the January 1st posting
of their tenth or greater year of employment and maintains an accumulation of
120 sick days until their ainiversary date; then the employee shall be credited
with an additional ten (10) days of sick leave on their: anniversary date and
twenty-five (25) sick days on each January 1st posting thereafter.

Section 22.3- Unused Leave or Retirement

If an employee terminates employment at a time When the employee s eligible to
receive pension benefits from the lllinois Municipal Retirement Fund, then the employee
miay use up to two hundred forty (240) sick days, or the maximum aliowed under IMRF
regulation, whichever is giéater, accumulated-for the purpose of service credit upon
refiremient. Thereafter, if an einployee still has aceuniulated sick days, he may then
exchange for cash on the basis of two {2) sick days for one (1) day of pay.

Section 22.4- SicK Leave Abuse

A.

For purposés of the provisions contained in this Arhcle “abuse” of sick leave is the
utilization of such for reasons other than those stated in Section 1 and 2 of ‘lhlS
Atticle. If the Employer has reasonable suspicion to believe that an employee is
abusing sick leave, that the Employee has five (5) occurrences of sick leave for the
preceding twelve morith periad which are not approved as FMLA leave, or that the
employee has used the sick days in a fashion that the employer would call a pattern
(i.e. calling in sick the day before or after an employee’s regularly scheduled days
off), then the Employer may reqmre a.dottor's note at the employée’s cost; for each
day on which the erriployee calls in sick; for a period notto exceed six (6) months for

each incident.

Before implementing the required doctor's note provided for in paragraph (a), the
Sheriff or demgnee shall nigtify the employee of his intention to put the employée-on
proof status, the reasons therefore and afford the employee five (5) calendar days to
explain the reasons for the pattern of abuse observed. Thereafter, the Shieriff or his
desigriee shall dedide whether to implement the required doctoi's note.

The Coungil and the Emplaoyer mutually discourage the abuse of sick leave.

Continued "abuse” of sick leave shall subject the employee to disciplinary action
pursuant to the tefms of this Agreement.
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ARTICLE XXiil
" HOURS OF WORK

Section 23.1- Regular Hours :
The regular hours of work each day shall be consecutive except as may be interrupted
by a meal period. Nothing in this article or agreement shall be construed as a guarantee

of hours of work per day or per week.

Section 23.2- Work Period
The work period is defined as a regularly recurring period of fourteen (14) days.

Section 23.3- Work Day and Shift

Employees in Unit Il (other than Telecommunicators) are presently scheduled to work
7.5 hour shifts and 140 hours in each 28 day cycle. Telecommunicators covered by this
Agreement shall work the schedule commoniy referred to as 5-2/5-3 work schedule.
The work scheduile shall consist of an eight-and-one-half hour work day with scheduled
work days as follows work five (5) days off work two (2) days, work five (5) days, off
work three (3) days, with the above listed cycle then repeating itself every two (2)

weeks.

Section 23.4- Work Schedule

Work schedu!es showing the employee's normal shifts, work days, and hours shall be
posted in places readily accessiblé o the employees at all times fourteen (14) days
prior to beginning of schedule, The Sheriff will post the minimum manning he has
determined to be in effect for each shift from time to time.

Section 23.5- Meal Periods

A. In accordance with current practlces all employees shall be granted, during each
shift, a lunch period of thirty (30) or sixty (60) minutes depending on the operational
needs of the department. For those who work 7.5 hour shifts, it shall be an unpaid
lunch, unless othierwise provnded for herein. For those working an 8 or 8.5 hour shift,
it shall be a pald lunch, The lunch period shall be scheduled near the mlddle of each
shift and shall be taken at the discretion of the shift supervisor following
departmental guidelines. Telecommunicators and Court Security Officers may be
required to take their lunch at their work station, unless sufficient personnel are
present to adequately staff the positions while the personnel are at lunch, but may
be required to remain immediately accessible for priority calls and other
extraordlnary circumstances. The meal period may be lnterrupted to meet the
operating needs of the Department. The meal period benefit shall not be
unreasonably withheld.

B. If an employee is denied a meal period by a supervisor, the employee shall be
compensated sixty (60) or thirty (30) minutes, as the case may be, at the appropriate

rate.
Section 23. 6 Breaks

With the exception of Telecommunicators and Court Security Officers, subject to the
operating needs of the Department all employees shall be granted a fi fteen (15) minute
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break to be taken near the middle of each half of each shift which shall be taken at the
discretion of thie shift ¢ stipervisor followmg departmental guidelines. Telecommunicators
and Court Security Officers may be required to take such bréaks at their work stafion,
unless sufficient personnel are present ta. adequate!y staff the positioris while the
personnel are on break, but may be required to remain xmmedlataly accessiblefor
priority calls-and other extraordinary circumstances.

Section 23.7- Overtime

A, Unit i employees shall be paid either in cash or compensatory time at the rate of
time and one half {1.5) forall authorized time worked or compensated beyond 40
haurs or 37.5 hours for employees on the 37.5 hour work schedule except sick
leave.

B. All compensated houirs, except sick time, shall count towards hours worked for
overtime purposes, uriless sick time is requested and approved seven (7) days
prior to the time off for pre-scheduled medical appointments. The seven day
restriction shall not apply to an already employar approved FMLA leave.

C. Any available ovértime within each specific duty assignment shall be distributed in
the following manner;

1)

2)

3)

Overtime within divisions other than Communications and Court Security will
be offered on a rotating seniorily basis within the specific duty assignment,
except that Civil Process clerks may work overtime within the Records
Divisiori and Records personnel may woik overtime within the Civil Process
Division, provided the individuals working the overtime are properly trained to
perform the functions for which the overtime: ‘assignment is being suught In

these cases, overtime will be offered otitside the specific duty assignment on

a seniority basis only if no volunteers are found within the duty assignment.
The Clerical Supervisor for Records and Civil Process will be the sole
determination as to whether the training requirement for working the
assignment has heen met.

Within the Gourt Security Division, overtime krown at least 48 hours in
advance and consisting of more than 4 hours, shall be offered by seniority
basis to those employees who have valuntanly put their names on an
overtime list within the specific duty assignment. [f there are no volunteers,
the ovemme may be filled by Per Diem Officers, Oveérlime known at least 48
hours in advance and consisting of 4 hours or less shall be offered by
seniarity basis to those employees who have voluntarily put their names on
an overtime list within the specific duty assignment. If there are no volunteers,
employees, on an inverse seniority basis, within the specific duty assignment
shall be'orderad.

Within the Coutt Security Division, overtime known less than 48 hours in
advance shall be offered by seniority of the “on duty” employees within the
specific duty assignment, then off duty empioyees within the specific duty
assignment. If there are no volunteers, "on duty” émployees, on én inverse
seniority basis, within the specific duty assignment shall be ordered. This
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4)

section shall not be interpreted to interrupt any overtime for an employee in
order to complete a daily assignment.

Overtime in Communications known at least 48 hours in advance shall first be

~ offered in half shifts on a voluntary basis in seniority order within the first 8

5)

6)

7

hours of posting. If there are no volunteers, then the avertime will be filled in
half shifts by ordering the least senior eligible employees working the shifts
contiguous with the overtime shift. Employees shall not be eligible for forced
overtime for more than two successive days, or if the overtime would cause a
continuous work day to exceed twelve (12) hours or if the overtime would
begin within twelve (12) hours from the end of their most recently worked
time. Those employees on their days off would be ordered to work only if the
above procedure fails to fill the requnred shift. If required, employees on their
days off who regularly work the same shift as the overtime shift will be
ordered to work in inverse seniority order, except that no employee shall work
more than one day of overtime during a period of consecutive regularly
scheduled days off,

Overtime in Communications known less than 48 hours in advance shall first
be filled voluntarily in half shifts in seniority order from those emp!oyees
working the shifts contiguous with the overtime shift, with the least senior
eligible employees from those shifts being ordered to work if necessary.
Employees shall not be eligible for forced overtimeé for more than two
successive days or if the overtime would cause a continuous work day to
exceed twelve (12) hours or if the overtime would begin within twelve (12)
hours from the end of their most recently worked time. Those employees on
their days off would be ordered to work only if the above procedure fails to fill
the shitt, If required, employees on their days off who regularly work the same
shift as the overtime shift will be ordered 16 work in inverse senlonty order,
except that no employee shall work more than one day of overtime during a
period of consecutive regularly scheduled days off.

Super\nsors may fill short duration overtime assngnments which arise at short
notice rather than order an employee to fill the vacancy. At no time will the
assignments filled by the supervisors be over two (2) hours in duration, unless
emergency circumstances exist pursuant to Article 1, Section 2 of this

Agreement.

Overtime which is not limited to or requiring a specific duty assignment to fill
may be filled at the Sheriff's discretion.

Section 23.8- Compensatory Time Use
Compensatory time may be accrued to a maximum of one hundred eighty (180) hours
and carried over from year to year to a maximum of one hundred and twenty (120)

hours.
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Each year compensatory fime balances must be reduced to one hundred and twenty
(120) hours and will be paid-out in November of each year (upon request,
compensatory time pay—out can be paid over the two (2} pay periods in November).

The scheduling and usé of compensatory time shall be with the agreement of the shift
supervisor in accordance with past practice, subject to the following conditions:

Any use of comp time which would cause the unit member to extend into a negatwe
balance will be denled

Use of comp time will require twenty four (24) hourr riotice to the division commander
prior to use irrespective of the provisions under Séction 23.12.

Requests for use of comp time with less than twenty four hours notice, but not less than
two hours prior to the time for' which the ¢omp time is belng requested may be granted
with the approval of the division commander. Such requests shall not be granted if this
would require overtime, interfere with scheduled trammg, or impact planned or
unforeseen operatlcnal needs, 1rrespectlve of the provisions of Section 23.12.

The use of compensatory time other than pursuant to the provisions of Section 23.12
shall not cause a hireback/overtime.

Section 23.9- Court Time

Employees required to appear in Court on their off-duty hours in connection w:th their
official duties to testify or be part of the court process or hearing shall receive a
minimum of three (3) hours of the actual time worked, whichever is greater, at the
appropriate rate. Court time shall be counted as time worked for purposes of calculating
overtime. If a couirt time immediately precedes or follows an employe&'s shift, then the
employee shall be compensated for only the actual time spend prior to, of after their

regular shift.

Section 23.10~ Call Back

A call-back is defined as an ofﬁclal assigiment of work which does not continuously
preceds of follow an employee's regular!y scheduled working hours. Employees
reporting to an off:caai assignment as a result of a call-back shall be compensated for
twa (2) hours at the appropriate rate or be compensated for the dctual time worked,
whichever is gréater, at the appropriate rate. Employees called in on regularly
scheduled days off are entifled to the call-back minimuni guarantee.

Section 23. 11- OffaDuty Volunteer Details

The Shern‘f may establish gmdellnes for the use of equipment and uniforms on off-duty
volunteer details. Requests for such details shall be referred to the Union/Council and
may be facilitated by a Union member while on duty. Such off-duty voluntesr details
shall not be included in hours worked for the purposes of calculating overtime provided
that compensation for such detail work i is received from sources other than the

Employer.

Section 23.12- Minimum Staffing- Communications and Court Security
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(a) The Sheriff, in his discretion, shall establish the minimum staffing level for the
shifts in the Communications Division and Court Security.

(b) The Sheriff shall allow one Telecommunicator off per shift on any
combination of vacation days, personal days or compensatory time. One
additional Telecommunicator may be allowed off on any combination of
vacation days, personal days, compensatory time or other benefit day
described above at the discretion of the Communications Supervisors,
provided such time off shall not cause a hireback, interfere with scheduled
training or impact planned or unforeseen operatlona! heeds. If the staffing
level of the Communications Division increases to a level that allows for an
increased number of Telecommunicators off per shift, the Sheriff, in his
discrétion, shall determine the iricreased number of Telecommunicators to be

allowed off per shift.

(c) The Sheriff shall allow one Court Security Officer off per shift on any
combination of vacation days, personal days, or compensatory time, among
those assigned to Courtrooms and another Court Secunty Officer off under
the same condmons among those assigned to weapons screening. In
addition to the provisions in section 19.3 related to vacation requests,
additional Court Security Officers may be allowed off from either assignment
on any combination of vacation days, personal days or compensatory time at
the discretion of the Chief of Court Security, provided such time off shall not
cause a hireback, interfere with scheduled training or impact planned or
unforeseen operational needs.

(d) The Sheriff agrees to hire back o the minimum staffing level set on each shift
should the staffing level fall below that number set pursuant to paragraph (a).

Section 23.13-Weather-Related Closure

If the Sheriff of his designee, in his sole discretion, detérmines to close hon-
essential operations as a result of a weather-related event (“closure” ), all employees
who are scheduled, assigned, or otherwise required to work during the weather-related
closure are required to report to work as scheduled unless otherwise directed by the
Sheriff or his designee. Employees will receive pay for any work performed only during
the closure time at time and one half. Any employee scheduled, assigned, or otherwise
required to work who does not come to work will nof be paid for the day. Except, if the
Sheriff or his designee directs such employees to be off of work due to the weather-
related closure, then any employee so directed will receive pay for any hotirs
scheduled, assigned or otherwise required to work but not worked at their regular hourly
rate and the excused hours shall be counted as time worked for purposss of calculating

overtime.
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ARTICLE XXIV
WORKING OUT OF CLASSIFICATION

Section 24.1- Senior Position Recognition

Any employee who is scheduled to work in a position for a period of one (1) day or more
that is senior to that which he normally holds shall receive two (2) hours of pay or
compensatory time at the employee’s normal rate of pay, at the employee’s choosing,
for each day in which the employee works in the senior position.

Section 24.2- Senior Position/Vacation, Sick Leave
Notwithstanding the prowsmns of Section 1 of this Article, _employees may be used to
work in a position of senior position to fill vacation or sick leave absences of the senior

" rank.

Section 24. 3 Senior Posmon Six Months or More
When an employee is required to assume the duties and responsibilities of a rank
hngher than that whlch he normally holds for an accumulated total of at Ieast snx (6)

vacation penod w:th any necessary adjustment 1o be made at the end of the calendar
year.

ARTICLE XXV
WAGES/COMPENSATION/ALLOWANCES

Section 25.1- Wage Schedules
Employees in the bargamlng umt shall be compensated accordmg to the separate

schedules attached hereio and mccrpcrated herein.

All future promotlons of bargaining unit employees in any Clerk position will resultin a
pay increase to two steps above the employee's rate of pay in their position before
promotion. The employee’s annivérsary date for future step movement will becore the

date of such promotion.

Payments pursuant to the wage schedules shall be retroactive to December 1, 2019, for
all bargaining unit employees for all compensable hours, lncludmg for those employees
who retired, resigned of were promoted, but not for those employees who were

dlscharged ‘

Section 25.2- Clothing Allowances
{(a) Personnel requ:red to wear uniforms shall receive an lmtlal issuance of uniforms

and eqmpment from the list below, as determined by the Sheriff pursuant to job
assxgnment
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Authorized Uniform and Equipment List
Clerical 3 Short Sleeve Polo Shirts 3 Long Sleeve Polo Shirts
(Employer Supplied)

3 Utility Style Pants 3 White Turtlenecks
Belt Full Zip Fleece sweatshirt [Coat  {Shoes
Applicable *+Pants *Rain Coat  *+Ties FAcorms
Uniformed *Hat Cover *“+Belts *+Winter Coat [+Long  Sleeve
Clothing Shirts
Allowance *+Shoes *+Tie Bars  [Fall Coat “+Short’”  Sleeve
1 Shirts
“+Cuffs "+Cuff Case - “+Belt Keepers
*Winter Hat *Sweater *+Ammo Case*+Sam  Brown
Belt
(+ Court Security) [*Summer Hat  [F+Name Tags ['+ Patches [+ Turtlenecks
 MHolster (basket weave) *+ Boots *+Cartridge
Holders

(*Process Servers) ["Vests of at least Level Il protection ‘which must be worn in
accordance with the Sheriff's then e)«stmg policy.

Custodians One pair of shoes.

Communications  |Black Long Sleéve Polo Shirt with emblem; Black Short Sleeve
Polo Shirt with emblem; Black-Fleece Sweatshirt with emblem;
Black ¥ Zip Fleece Sweatshirt with emblem; light

Khaki Utility Style Pants; Black Dress Belt; Black

Shoes

The specrf“ c types brands and items authorized for purchase that comprise the
descriptions listed above will be determined by the Sheriff or his designee and
only those items wm be purchased. All items listed will be purchased through the
Sheriff's quartermaster.

(b)  Uniform Replacement

' Telecommunicators and Process Sérvers in Unit 1ll shall receive a $300 allowance
per year for the purchase of required uniforms and equipment during the term of
this Agreement. All other Unit #3 employees shall have their uniforms purchased
according to the Replacement Schedule below, Replacement only applies to those
items which were part of the initial issuance of uniforms as outlined in Section (@),
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Replacement Schedule

Clerical ~  [Replace as needed
(Employer Supplied)
Security IReplace as needed
(Employer Supplied) -
Garage Replace as needed, including prescription safety
(Employer Supplied) |glasses and boots. | ’ - '
Custodians —_|Replace shoes as needed, up to 2 pairs per year.
() Cleaning

Additionally, eaésh said employee shall annually receive in past practice the
following payment as cleaning of uniforms:

The ¢leaning allowance will go to $500 for all émployees whose uniforms are not
clearied by the County.

(dy The Employer shall supply any required name tags and patches during an initial
equipment issue. Patches may not be purchased separately, but only in
conjunction with uniform shirt purchaise or if afn unserviceablé patch is tumed in to
the quartermaster for replacement. Should the Employer change the uniforms or
equipment other than pursuant to the negotiations of this Collective Bargaining
Agreement, the Employer shall supply the initial change.

The Employer will replace glasses for the auto mechanics that are damaged in the
line of duty with prescription safety glasses when needed.

Section 25.3- Reimbursement of Training and Various Expenses

In the event that an employee as a Telecommunicator or other employee appointed as
a Telecommunicator or other employee requiring training or uniférms resigns within
twelve (12) mariths from the date of payments made by the County of McHenry for
completion of the lllinois Police Training Act Minimum Standards Basic Law
Enforcernent Training Course or other courses related to the pefformande of the
emplcyee s job, then the employee shall reimburse the County for all or a portion of the
money so expended, except that amount of sald County expendltures which ‘were
reimbuirsed by the State of lllinois, plus all or a portion of | money expiended by the
County for uniforms on the followmg basis:

{a) If the employee resigns prior to completing four (4) months of employment after
such expenditure; 100% of the total expense shall be reimbursed:

(b) If the employee resigns after four (4) months and before eight (8) months, 75% of
the total expense shall be reimbursed;

(c) Ifthe employee resigns after ejght (8) months, but less than one (1) year, 50% of
the total expensé shall be reimbursed. A

Expenses ¢ of trammg shall include, but not be limited to hotel and meal expenses, travel
allowances, tuition and book fees arid other expenses feasonably related to the training
of the employee. Any employee resigning as provided for herein shall be subject to an
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automatic wage deduction from his last paycheck to cover the cost of expenses and any
balance remaining due thereafter shall be paid to the County over the same period of
time for which the employee was employed by the McHenry County Sheriff's
Department prior to resignation.

Section 25.4- Court Secunty

Full- time Court Security Officers shall be scheduled to work a 40 hour week with a paid
30 minute lunch each work day. Court Security Officers shall also receive benefits set
forth in this Agreement provided to other Unit lIl employees. If a Court Security Officer is
not reqwred to attend court during his regularly scheduled hours, he shall perform such
other duties as directed by the Sheriff or his designee. In the event the duties of the
Court Security Officer are expanded, the employer and the F.O.P. shall negotiate over
the pay scale to be assigned to the expanded posmon

Section 25.5- Light Duty |

An employee injured on-the-job may be eligible for light duty work upon presentation to
the Employer of a doctor's note certifying that they are able to do the same. Once hght
duty work has commenced, the employee will be parmitted to work a maximum of six
(6) months, or extension thereof certified by the Employer's phy5101an as light duty work
and upon completion of the six (6) month period must return to active duty or lose light
duty status. This provision shall become effective for all on-the-;ob injuries which ocour

after the effective date of this Agreement

Section 25.6- Communications Training Officer

Telecommunicators who are assigned to Telecommunicator training duties shall receive
one (1) hour of pay or compénsatory time at the employee's normal rate of pay, at the
Telecommunicator’s choosing, for each shift in which the employee provides training.

ARTICLE XXVI
BENEFITS AND PENSIONS

Section 26.1- Health Benefits |

The Employer will provide employees with coverage under the Blue Cross/ Blue Shield
plan as amended from time to time by the plan, however, the employer reserves the
rights to self-insure or to change carriers as it deems appropnate provnded that the
coverage and benefits remain substantially the same. Any employee vwshmg to waive
the health benefits may do so by signing and filing the appropriate form in the Human
Resources office.

The Employer and the active employees shall share the cost of health, dental, and
vision coverage as follows:

PPO Employer % Employee %
Single 90% 10%

EE + 1 80% 20%

EE + 2 or more 80% 20%
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HMO Employer % Employee %

Single 90 % 10%
EE +1 86% 14%
EE + 2 or more 85% 15%

Effective January 1, 2019, the PPO and HMO Eriployer and Employee contribution
percentages will be adjusted as shown below:

PPO Employer % Employee %
Single 87% 13%

EE + 1 BO0% 20%

EE + 2 or more 80% 20%

HMO Employer % Employee %
Single 87% 13%

EE + 1 83% 17%

EE + 2 or more 82% 18%

The dollar amount of employee contributions will be adjusted on the renewal date
(currently January 1) based upon the cost to the Eniployer and the cost sharing
percentages set forth above.

Effective upon execution of this Agreement by both parties, the 2017 HMO Plan design
and the 2016 PPO Plan design shall be continued subject to the language of Section
26.1; however, the co-pay reimbursements for the 2017 HMOQ Plan shall be
dlscontlnued immediately.

Section 26.2- Retiree Medical Benefits

For the life of the apphcable bargaining agreement, the Employer will prowcle coverage
to SLEP retirees who retire at age 50 or older after twenty (20) years ¢ of service or IMRF
retirses who rétire at age 55 or older after eight (8) years of service, under Tier 1 and
IMRF retirees who retiré at age 62 or older after ten (10) years of service under Tier 1,
until the retiree becomes eligible for Medicare. The employer shall pay 20% ofthe
smgle coverage and 35% of employee plus 1 (one) and family coverage. The rates for
all retirees shall be admsted up or down by the same percentage as the Employer's
premium for their class of coverage on the renewal date of each year (currenﬂy July 1)

Section 26.3- Life Insurance

The Employer shall provide life insurance coverage in the amount of $15,000 with
dcuble mdemnlty for ADD, at no cost to the employee. Employees are eligible for
coverage on the first day of the month followmg sixty (60) days of conseciutive, active
full-time employment Employees who are currently protected by the County Death
Beneﬁt will be covered January 1, 2021, with the ratification by both parties.

Section 26.4- Pensions
The Employer shall continue to contributé on behalf of the employees to the lllinois
Munxc:pal Retirement Fund in the amount the Emp!oyer is required to under State

Statues
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Section 26.5- Deductions
The Empioyer shall deduct any employee contributions required in this Agreement from

wages due the employee,

Section 26.6- IRC Section 125 Plan

The County will maintain an IRC Section 125 Plan whereby empioyees will be able to
pay for their share of health care premiums with pre-tax earnings. This plan will remain
in effect so long as it continues to be permitted by the Internal Revenue Code.

Section 26.7- Wellness Benefi t

The Employer will be allowed to offer a Wellness benefit to bargaining unit employees
oh the same basis as it is being offered to unrepresented employees. Participation is
voluntary and there will be no penalty for failure to participate,

ARTICLE XXVII
LABOR MANAGEMENT/SAFETY COMMITTEE

Section 27.1- Labor Management Conference

The Union and the Employer mutually agree | that in the interest of efficient management
and harmionious employee rélations, it is desirable that meetings be held between
Union representatives and responsible administrative representatwes of the Employer,
Such meetmgs may be requested at least seven (7) days in advarce by either party by
placing in writing a request to the other for a !abor—management conference and
expressly pro\ndlng the agenda for such meeting. Such meetings shall be limited to:

(a) Discussion of the implementation and general administration of this
Agreement;

(b) A sharing of general information of interest to the parties;

(¢) Notifying the Union of changes in non-bargammg conditions of employment
contemplated by the Employer which may affect employees;

(d) Discussion of pending grievances on a non-binding basis to attempt to adjust
such grievances and to discuss procedures for avoiding further grievances;

(e) ltems concerning safety issues.

The Employer and the Union agreé to cooperate with each other in matters of the
administration of this Agreement and to the degree that standards of law enforcement
can be maintairied for the maximum protection of the citizens of the State of lllinois. To
effectuate the purposes and intent of the parties, both parties agree to meet as
necessary. | | |

Section 27.2- Integrity of Grievance Procedure

Grievances being processed under the grievance procedure or review under the Merit
Commission shall not be discussed in detail at labor-management conference, and any
such discussions of pending grievances or reviews shall be non-binding on either party
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ahd solely for the purpose of explaring alternatives to settle such grievances or reviews
and such discussions shall only be held by mutual agreement of the Employer and the
Union, nor shall negotiatians for the purposes of altering any or all of the terms of this
Agreement be carried on at such meetmgs

Section 27.3- Safety Issues

No employee shall be required to Use any equipment that has been designated by both
the Union arid the Employer as being defective because of the digabling condition
creating a serious risk to safety of employees unless the dlsablmg condition has beeni
corrected. When an assugned department vehicle Is found to have a disabling defect or
is ini violation of the law creating a serious risk to safety of employees the employee will
notify his supetvisor, complete requnred reports, and follow the supervisor's direction
relative to requesting repair, replacement or the continued operation of said vahlcle
The Emp!oyer shall take all reasonable steps within available budgeted funds to protect
employees durmg working hours in the performance of their duties. The Employer shall
be comimitted to make every redscnable attempt to budget necessary funds to correct
established safety conditions as jointly identified through labor-management
conferences,

Section 27.4- Reports

Any report or recomrmendation which may be prepared by the Union or the Employer as
a direct result of a labor-management conference discussion will be in writing and
copies shall be submitted to the Employer and the Union.

Section 27.5- Union Representative Attendance

When absence from work is required to attend labnr—management conferences,
employees shall, before Ieavmg their work station give reasonable notice to and receive
approval from their supervisor in order to remain in pay status. Nofice shall be fourteen
(14) days pridr to the scheduled meetmg unless the riegeting date is less than fourteen
days from the date it is scheduled, in which case the employee shall give forly-eight (48)
hours notice to the Employer. Employees attending such conferences shall be limited to
three (3) and those attending such conférences outside scheduled work fime shall not
be compensated by the Emp!oyer No more than one (1} employee from any given
classification shall be released from duty to attend their labor/management conference:

_ ARTICLE XXVIl
GENERAL PROVISIONS
Section 28,1~ Use of Masculine Pronoun
The use of the masculine pronoun in this or any other document is understood to be for

clerical convenience on!y, and it is further understood that the masculine pronoun
includés the feminine pronoun-as well.

Section 28.2- Work Rules, General Orders and County Policy

The work rules and General Orders of the Shenff as from time to time amended, which
are.not in conflict with this Agreement, shall continu in full force and effect.
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Section 28.3- FOP Access to Employer Premises

Authorized representatives of the National or State Union shall be permitted to visit the
Department during working hours to talk wnth employees of the local Union aridfor
representatives of the Employer concernmg matters covered by this Agreement. Such
representatives shall give reasonable notice to the Sheriff or his designee, and such
visits shall not interfere with the operations of the. Sheriff's office.

Section 28.4- Weapon Maintenance

A. The service weapons of any employee authorized to carry weapons by the Sheriff
shall be repaired by a certified gunsmith at the expense of the Sheriff, ordlnary wear
and tear excepted. This provision shall apply to Weapons registered with the Range
Officer. The certified gunsmith shall be selected by the Sheriff.

B. The Sheriff shall continue to supply cleaning material for ordinary maintenance of
such weapons. ,

Section 28.5- FOP Exammatmn of Pay Records

The Union or a representative shall have the right to examine time sheets and other
records pertaining to the computation of compensation of any émployee whose pay is
the subject of a grievance or any other records of the employee pertaining to a specific
grievance at reasonable times with the employee's consent, except those records not
pertaining to a specific grievance or those records excluded under the Personnel Files
Article of this Agreement unless that particular Article is the subject of a grievance.

Section 28.6- Damages Personal Propeity

The Employer agrees to repa:r or replace as necessary an employee's eyeglasses,
contact lenses, prescription sunglasses up to a value of $150.00 and watches up to a
value of $50.00, or other items of personal equipment if such are damaged or broken, if
during the courge of the employee's duties the employee is required to exert physical
force or is attacked by another person. Incident to be documented with immediate

superwscxr outside the bargaining unit.

Section 28.7- Inoculations
The Employer agrees to pay all expenses for inoculation or immunization shots for the

employee and for members of an employee's family when medlcally reqmred as a result
of said employee’s exposure to contagious diseases where said employee has been
exposed to said disease in the line of duty.

Section 28.8- Bulletin Board
The Employer shall provide the Union with desighated space on available bulletin
boards or provide bulletin boards on a reasonable basis where none are available for

purposes of the Union.
Section 28.9- Location of Meetings

All meetirigs provided for in this Agreement or required by law as a result of this
Agreement shall be heéld in McHenry County, llinois, unless mutually agreed otherwise.
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Section 28.10- Training Travel Time
Employees shall be paid for travel fime to and from training in accordance with the Fair

Labor Standards Act.

Section 28.11- Residency

Thiere shall bé no residency requirement for all Unit lil employees. For employees who
choose to move out of McHenry County, their take home vehicles must remain paiked
at the McHenry County Government Center dunng off-duty hours.

ARTICLE XXIX
SAVINGS CLAUSE

If any provision of this Agreement or any apphcatmn thereof should be rendered or
declared unlawful, invalid or unenforceable by virtue of any jUdIClal action, or by an
exlsting or subsequenﬂy enacted Federal or State leglslatlon, or by Executive Order or
other competent authority, the remaining provisions of this Agreement shall remain in
full force and effect, In stich event, upon the request of either party, the parhes shall
_meet promptly and riegotiate with respect to substitute provisions for those provisions
rendered or declared unlawful, invalid or unenforceable.

ARTICLE XXX
LEAVE OF ABSENCE

Section 30,1- Discretionary Leave

A. The Sheriff may grant leaves of absence, without pay or salary, to employees under
his supervision for job related reasons (such as further training or study), which will
enable employées to perform their usual and custormary duties with greater
efficiency and expertlse or for other valid reasons (such as prolonged iliness of the
employee his spouse, or his child or children or childbirth). The denial of
discretionary leaves shall not be subject to the Dlspute Resolution and Grievance

Procedure of this Agreement.

B. The Sheriff may assure an employee who is granted such leave, that the employee's
position, or job; will be restored to him at the conclusion of such leave; provided,
however, that the employee s employment by the County might, and could, be
terminated if, during the pariod of such leave, the employee's position, or job were to
be eliminated by action of the Gounty board or the enactment or amendment of
State or Federal legislation would result in the elimination of such position or job.

C. No leave shall be granted for a penod exceeding one hundred eighty (180)
cansecutlve calendar days, noi shall any emp loyee be granted a leave, or leaves,
tcta!mg more than one hundred exghty (180) days ina given calendar year without
the approval of the County Board.

D. An employee on leave will not accrue any benefits whatsoever.
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Section 30.2- Absence due to death in Immediate Family

A. In the event of the death of an immediate family member, an employee shall be
permitted to be absent from his job for an appropriate number of days up to three (3)
days per dcouriérce with the Sheriff's approval, "and for each such day's ahsence,
the employee shall receive compensation at his normal rate of pay. If the employee
desires to be absent for more than three (3) days, he may utilize previously earned,
unused vacation days and receive compensation for each such additional absence

B. Any abserice to attend a funeral of anyone who is not a member of an employee's
immediate family may be arranged with the Sheriff, without pay, but previously
- eamed and unused vacation days may be utilized in stich case with the consent of

the Sheriff,

C. In the event of death in the immediate family of an employee, the employee shall be
granted a leave of absénce with pay and benefits for a period of three (3) workdays.
The immiediate family is defined as follows:

Fathier, Step-father, Mother, Step-mother, Mother-in-law, Fathgr-in-law,
Guardian, Husband, Wife, Step-son, Stepdaughter Brother Step-brother,
Sister, Step-sister, Son, Daughter, Son-in-law, Daughter—ln law,
Grandparents, Grandparents-in-law, Grandchildren; Brother-in-law, Sister-

in-Law.,

Section 30.3- Jury Dufy :

An employee required to serve on a grand jury or petit jury shall be granted leave for the
period required to serve on such jury without loss of pay. Such employees shall sign a
waiver of any compensation othérwise due them for serving on-such jury:

Section 30.4- Military Leave
Mandated military leave and benefits shall be granted in accordance with the applicable

state and faderal laws.

Section 30.5- Maternity Leave
Pregnancy shall be treated the same as any other illness.

Section 30.6- Leave to Conduct Union Activities

A. The Union shall have the right to have ang (1) Union member placed on an unpaid
leave of absence for the purpose of conducting Union activities. Any Union member
so designated shall receive any benefits under this Agreement except as follows;

The employee would retain the right to partlclpate in the Employee's Group.
Insurance Programs) provided that the cost of such is paid by the employee
and the employee may continue to participate in the Employee's Retirement
Program with the employee paying all contributions normally paid by a County
employee,

B. The leave may be fenewed oni an annual basis. Should the employee on leave
desire to returh to active sérvice with the Depariment, the employee on leave must
wait to return to active service until such time as a vacancy exists in the job
classification previously held by the employee.
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Sechon 39 ?- th:bltmn Agamst M isuse- of Leaves

" with o thhaut pay, an emp ayee may riot be gamfuliy amp ay‘ed or mdepender;ﬂy salf-
employad withaut prior approval by the Employet, Violation of ifig provisions containgd
within this Agreement shall subject this employee 16 irmediate dischargs and [oss of all
bﬁﬂeﬂts and rights accrued pursuant to ihe term of thls Agreement.

Section 30.8- Fam;ly ahid Medical Léave
The Empioyers agree to abide by the reqmrements Gf the Famﬂy ahc% Mec#mal Leave Act |

{FMLA) The ;3arhas agreie that FMLA will iin cancurrenﬂy with paid tirfie off: Oncé all
paid fime off options have been exhausted by the empiayee {with the empiayee having
the right to designate which aoéried Teavie will he ised in which ordar}; then the
employee shall utilize : any rémaining FMLA Jéave withotit pay. With ShEriff approval, an
employee may retain up to five (5} days of acerued leave (any combinafion of time)to
bE used by the employae as ngeded fallnwmg an approvad FMLA léave, [fihereare
conflicts with this section and another seetion regarding use of paid time off, thfs section

shall prevail,

Section 30.9: Victim’s Economic Security and Safety Act

All empicyeas will e granted thig Fights and prmieges to which they are entifled {indar
thé Victim's Edonoric Seeurity and Safey Adt (VESSA, 820 ILCS 180/ et seq) as
amerided. Leave time grarited ufider this Section Will be. handled in actordance with tha

terms of Section 30.8.

 ARTICLE XXX :
COMPLETE AG REEMENT

Thg parhes acknawledge that durin g the negctlatlﬂns which preceded ihis ﬁgreement
each had the unlimited nght arid opporinity fo niake deriiands and prnpasals with
respect 1o any stibjegt of matter not refoved by law fiom g area of collective
bargamnng The urlderstandmgs and agreements arrwed at by the parfies | after ihe
-exarcise iof that nght arid Gpportuiity are set fortﬁ in this Agreement

ARTICLE XXX
DURATIGN AND SIGNATURE

Section 32.1- Term of Agreament
This Agreement shall be effective from December 1, 2019, and shail. remam in ful! forge.

arid &ffect until N nvember 30, 2022, It shall edntifiue in effect from Veat fo yeip

' thersafter Lrless noﬂce of fermination is given in wrltmg by cemfed mail by either party
to the other not roke thah l:me-huudred and eighty (180) days rigy less thari one-
Rhundred twanty (120) pays prior 16 explratlon THé notides: réféiiéd to shall bé
gonsidered to have been given as of the date shawn on the poshnark Wrﬁten natase
rnay hé téndered i person, ih which casg the daté of nivtice shall bie the written date of

receipt.
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Section 32.2- Continuing Effect
Notwithstanding any provxston of the Article or Agreement fo the contrary, this

- Agreement shall remain iri full force and effect after any explrahon date while
negotiations or Resolution of Impasse Procedure aie contmumg for a new Agreement or

part thereof between the parties.

Section 32.3- Procedure on Notice of Termination

The parties agree that if either side decides to reopen negatiations upon termination,
making any changes in the Agreement the other party may so notify the other at least
one hundred twenty (120) days and no more than one hundred eighty (180) days prior
to the eszratlon of the Agréement or the extension thereof: In the event siich notice to
negotiate is given, then the parties shall meet not later than ten (10) days after the date
of recelpt of such notice, orat such reasonable fimes as are agreeable to both paities
for the puirposes of negotlatlon All notices provided for in this Agréeement shall be
served upon the other party by registered mail, return receipt requested.

IN WITNESS THEREOF, the parties hereto affixed their signatures this;

/é}(ﬁ of 4 7. 202,

FOR THE EMPLOYER: : FOR THE UNION:

- "

ILLINOIS FOP LABOR COUI

N/

YNION R ESENTA/I‘IVE

z/ﬂﬂ//

MﬁERW | o NREPR’ESEWW
| e SN 4

UNIN REPRESENTATIVE

.-/’M

> ( = ;_A
) UNl(jN EPRESENTATIVE

UNION REPRESENTATIVE

UNION REPRESENTATIVE
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APPENDIX A: Wage and Step Table

FOP.UNIT ifl - TELECOMMUNICATOR

GRADE

11/30/2019

12/1/2019

12/ 1/202(]

12/1/2021

2.125%

2.125%

2.125%

25,00

25.53

26.07

26,63

25.50

26.04

26.60

27.16

26.01

26.56

27.13

27.70

26.79

27.36

27.94

28.53

27.32

27.80

28.49

29.10

27.87

28.46

29.07

29.68

28.71

29.32

29.94

30.58

29.27

29.89

30.53

31.18

29.86

3049

31.14

31.80

oo~ Lo fin Las loo bpo [ (o

3140

32.07

32.75

ot
o

31.52

32.19

32.87

3357 |

3 |
Y

32,15

32.83 |

33.53

34.24

ik
N B

33,12

33,82 |

34.54

35.28 |

FOP UNIT Ul - AUTQ TECHNICIAN

GRADE

11/30/2019 |

12/1/2019

12/1/2020

12/1/2021

2.125%

2.125%

2.125%

32.26

32.95

33.65

34,36

32.74.

33.44

34.15

- 34.87

33.23

34,66

35.39

3445

35.93

34.24

34,97

35.71

36.47

34.92

35.66

3642

37.19

35.45

36.20

36.97

37.76

35,98

36.74.

37.53

38.32

36.53

3731

38.10 |

38.21

o oot [un s W (v e [n

37.07

3786

38.66 |

39.48

ot
(o]

37.81

3861

39.43

40.27

pte
[

38390

39.21

40.04

40.89

P
o]

38.95.

39.78

40.62

41,49

[wey
0

39,54

40.38

41.24

42.11

Y
o,

40,13

40.98

42,74

(W
Ly

40.93

41.80

43.60
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FOP UNIT Il - CLERK Il

(00499312.00C v. 2.}

GRADE 11/30/2019 | 12/1/2019 | 12/1/2020 12/1/2021
2,125% 2.125% 2.125%

5 18.34 18,73 19,13 19,53
1 18:61 19.01 19.41 19,82
2 18,90 19.30 19.71 20.13
3 19.19 _19.60 20.01 20.44
4 19.47 19,88 20.31 20.74
5 19.86 20.28 20.71 21,15
6 20.16 20.59 21.03 21.47
7 20.46 20.89 21.34 21,79

8 20.78 21.22 21.67 22.13
9 21.08 | 21.53 21.99 22.45
10 21.41 21.86 22.33 22.80
11 21.72 22.18 22.65 23.13
12 22,04 22.51 22.99 23.48
i3 22.37 22.85 23.33 23.83
14 22.70 2318 23.68 24.18
15 23.05 23.54 24.04 24.55

- FOP UNIT Il - CLERK [l

GRADE 11/30/2019 | 12/1/2019 | 12/1/2020 12/1/3021
2.125% 2.125% 2.125%

5 20.20 20.63 21.07 21.52

1 20.51 20.95 21.39 21.85

2 20.82 | 21.26 2171 22.18
3 21,13 21.58 22.04 22.51
4 21.45 21.91 22.37 22.85
5 21.77 22.23 22.71 23.19
6 22.10 22.57 23.05 23.54

7 22.43 22,91 23.39 23.89
8 22.77 23.25|  23.75] 24,25
g 2311 23,60 24,10 24.61
10 23.45 23.95| 2446 24.98
11 23.81 24,32 24,83 25.36
12 24.17 24.68 25.71 25.74
13 24.53 25.05 25,58 26,13
14 24.90 25.43 25.97 26.52
15 25.28 25.82 26.37 26.93
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FOP UNIT 1l - COURT SECURITY

GRADE

11/30/2019

12/1/2019

12/1/2020

12/1/2021

2125% |

2.125%

2.125%

i9.47

19.88

20.31

19,76

20.18

20.61

21.05

20.06

20.49

20.92

21.37

20,36

20.79

21.23

21.69

20.67

21,11

21.56

22.02

20.97

21.42

21.87

22.34

21.30

21.75

22,21

22,69

2161

22.07

22.54

23.02

21.94

2241

22.88

23.37

‘.{L0.00 (e pun | e fua e [ ey

22.27

2274

23.23

23.72

ey
=

22.60

 23.08

2357

24.07

=
| o

22.94

23.43

2353

24.43

[y
2

23.29

23.78

24.29 |

24.81

=
(8%

23.64

24.14

266 |

25.18

Lt
B

23.98

24.49

25.01

25,54

o
ot

24.34

24.86

25.39

25.92

FOP UNIT Il - CUSTODIAN

GRADE

11/30/2019

12/1/2019

12/1/2020

12/1/2021

2425%

2.125%

2.125%

16.37

16.72

17.07

17.44

16.63 |

16.98

17.34

17.71

16.90

17.63

18.00

17.17

17.53

17.91

18,29

1745

17.82

18.20

18.59

18.11

18.49

18.88

18.02.

18.40

18.79

19.19

18.30

18,69 |

19,09

19.49

18.60

19.00

19.40 |

19.81

w oo f~g lay [ fs fu s b fin

18.89

19.29

19.70 |

20,12

py
<

19.20

19.61

20.02

20.45

[
[

19.50

19.91

20.34

20,77

[
g

19.82

20.24

20.67

2141

o
1]

20.14

20.57 |

2101

2145

==
E-¥

20.46

20.89

21.34

2179

{ e
3

20.79

21,23

21.68

22.14
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FOP UNIT tll - PROCESS SERVER

{00499312.00C v. 2}

GRADE 11/30/2019 | 12/1/2019 | 12/1/2020|  12/1/2021
2.125% 2.125% 2.125%

5 21.20 21.65 22.11 22.58
1 21,52 21.98 22,44 22.92
2 21.84 22.30 22.78 _23.26
3 22.17 22.64 23,12 ~23.61
4 22.51 22,99 23,48 23.98
5 23.18 23.67 24,18 24.69
6 23.54 24.04 24.55 25,07
7 23.90 24.41 24,93 25.46
8 24,25 24.77 25.29 25.83
9 24.62 25.14 ~ 25.68 26.22
10 24,99 25.52 26.06 26.62
11 25.37 25.91 26.46 27.02
12, 25.75 26.30 26.86 27.43
13 26.14 26.70 27.26 27.84
14 26,52 27.08 27.66 28,25
15 27.19 27.77 28.36 28.96

FOP UNIT Il - SECRETARY It

GRADE 11/30/2019 |  12/1/2019 | 12/1/2020 12/1/2021
2.125% 2.125% 2.125%

5 18.51 18.90 19.31 - 19.72
1 18.70 19,10 19.50 19.92
2 18.94 19.34 19.75 120,17
3 19.18 19,59 20.00 20.43
4 19,56 19.98 20.40 ©20.83
5 19.30 20221 2065 21.09
6 20,05 20.48 20,91 21.36
7 20.30 | 20.73 21.17 21.62
8 20.70 71.14 21,59 22.05
9 2096 21.41 21.86 22.32
10 21.48 21.94 22.40 22.88
11 21.75 22.21 22.68 23.17
12 22.20 22.67 23.15 23.65
13 22.47 22,95 23.44 23.93
14 22.76 23.24 23.74 24.24
15 23.27 23,76 24.27 24,79
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